COLLEGE OF VETERINARY
MEDICINE

Overview

The College of Veterinary Medicine educates leaders in veterinary
medicine and biomedical research in its D.V.M., post-D.V.M., and Ph.D.
programs, who in turn advance knowledge at the interface of discovery
and application. As the only medical college on Cornell's Ithaca campus,
the College of Veterinary Medicine is the center of biomedical research
and teaching within a world-renowned research university, enhancing the
scientific training and broad exposure of our students.

The College takes pride in its rich tradition as an innovator in veterinary
education, animal disease discovery, clinical medicine, and biomedical
research. Ongoing curricular evaluation and modification have produced
a balanced D.V.M. teaching program that includes didactic and problem-
based elements, promotes the early exposure of students to animals

and the development of clinical skills, provides the opportunity for
specialization within a framework of core knowledge expectations,
promotes significant research exposure, and integrates preclinical and
clinical information. The Cornell University Hospital for Animals combines
large animal, companion animal, and exotics training in one location,
treating approximately 19,000 animals per year, primarily complex
medical cases referred by veterinarians throughout the United States. The
Section of Ambulatory Medicine treats an additional 38,000 animals in
Central New York over the course of 3,000 annual farm visits. Students
benefit from exposure to outstanding Centers and Institutes, such as

the Animal Health Diagnostic Center, the Baker Institute for Animal
Health, the Vertebrate Genomics Center, the Companion Animal Health
Resource Center, and the Feline Health Center, and can take advantage
of summer opportunities including the Expanding Horizons Program, and
the Leadership and Veterinary Investigator research programs. Finally,
the College's D.V.M./Ph.D., GRA, and Clinical Fellowship programs seek to
foster the development of future leaders of academic medicine.

Through its broad programmatic strengths in education, research, and
clinical and diagnostic medicine, the College of Veterinary Medicine
produces highly competent D.V.M. graduates and post-D.V.M. trainees,
while inspiring many to advance and shape the profession'’s future.

Website: vet.cornell.edu (https://www.vet.cornell.edu/)

General Information
The College

The College of Veterinary Medicine offers an in-person professional
program that requires four years of full-time academic and clinical study
of the normal and abnormal structure and function of the animal body
and the diagnosis, treatment, and prevention of animal disease at the
Ithaca Campus.

Graduates of the college receive the doctor of veterinary medicine
(D.V.M.) degree, which is recognized by licensing boards throughout the
world. Graduates generally enter private practice or academia, or become
engaged in one of an increasing number of biomedical activities.

Graduate programs in veterinary research and postdoctoral training in
clinical specialties are open to doctors of veterinary medicine and some
highly qualified holders of baccalaureate degrees and lead to the degree
of master of science or doctor of philosophy.
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More detailed information is available at the College of Veterinary
Medicine website.

Note: 5000- and 6000-level courses are open only to veterinary students
except by written permission from the instructor.

The College of Veterinary Medicine's professional curriculum comprises
courses in two categories: Core (Foundation) and Elective Courses.

Courses contributing to the D.V.M. degree begin with VTMED.

Admissions

Every year our faculty have the distinct privilege of reviewing a strong
pool of applicants who demonstrate solid academic backgrounds, great
promise for a future in veterinary medicine and evidence of outstanding
performance in past endeavors. We look for individuals with integrity
and maturity who have concern for others, leadership potential, a
dedication to service, and an aptitude for working with people. Our
Holistic Admissions Formula (https://www.vet.cornell.edu/education/
doctor-veterinary-medicine/prospective-students/admissions/how-
prepare/) provides insight in how we review applications. In addition

to an extensive application that includes a personal statement, short
answer questions, and veterinary & animal experiences, we review letters
of evaluation (from minimally a veterinarian, college professor, and one
other person) and college transcript information. The prerequisites
required for the program can be found on the College of Veterinary
Medicine website.

Administration
Lorin D. Warnick, Dean

Susan Ruland, Interim Associate Dean for Hospital Operations

Alexander Travis, Director of Public Health Program

Julia Felippe, Executive Director of the Cornell Veterinary Educators
Academy

Caroline Yancey, Associate Dean for International Programs

David Howe, Associate Dean for Finance and Administration

Matt Braun, Assistant Dean for Alumni Affairs and Development

Susan L. Fubini, Senior Associate Dean for Academic Affairs

Jodi Korich, Associate Dean for Education

Bruce Kornreich, Director of Feline Health Center

Rory Todhunter, Director of the Cornell Richard P. Riney Canine Health
Center

Steven Osofsky, Director of the Cornell K. Lisa Yang Center for Wildlife
Health

Mandi de Mestre, Director James A. Baker Institute for Animal Health

Marnie FitzMaurice, Assistant Dean for Veterinary Curriculum

Francois Elvinger, Associate Dean for Diagnostic Operations and
Government Relations and Executive Director of the Animal Health
Diagnostic Center

Kristen Pennock, Director of Student Financial Planning

Paige Frey, College Registrar

Mary Beth Jordan, Assistant Dean and Director of Human Resources

John Parker, Director of Baker Institute Leadership and Training
Initiatives

Jennifer A. Mailey, Director of Admissions

Jai Sweet, Assistant Dean for Veterinary Student Services and
Admissions

David Lee, Associate Dean for External Programs
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+ Paula Cohen, Associate Dean for Research and Graduate Education
* Melanie Ragin, Assistant Dean for Inclusion and Academic Excellence
+ Len Johnson, Assistant Dean for Marketing and Communications

Department Chairs
+ Biomedical Sciences: P. Sethupathy
+ Clinical Sciences: T. Hackett
+ Microbiology and Immunology: D. Fowell
* Molecular Medicine: T. Kawate
+ Population Medicine and Diagnostic Sciences: J. McArt
+ Public and Ecosystem Health: A. Travis

Programs:

* Veterinary Medicine (DVM) (https://catalog.cornell.edu/programs/
dvm/)

Administered by the Graduate School:

+ Biomedical and Biological Sciences (PhD) (https://
catalog.cornell.edu/programs/biomedical-sciences-phd/)

* Public Health (MPH) (https://catalog.cornell.edu/programs/public-
health-mph/)

* Veterinary Medical Sciences (MPS) (https://catalog.cornell.edu/
programs/veterinary-medical-sciences-mps/)

Policies and Procedures

These policies and procedures are effective for Veterinary Medicine
(DVM).

Please familiarize yourself with these policies, which address a range

of topics, including such things as attendance and classroom conduct,
leaves of absence, grading, course registration, and academic standards
and integrity.

Attendance

Class Attendance Policy

Students are expected to attend all scheduled classes. If an absence

is due to a valid reason (such as participation in scholarly activities,
medical or family emergencies, or conflicts with religious observances)
students should notify Dr. Jai Sweet, Assistant Dean for Veterinary
Student Services and Admissions. The Assistant Dean, in consultation
with the relevant course instructors, will determine whether the absence
qualifies as excused.

If an absence is excused, students may coordinate with their instructors
to make up any missed work, provided it is practical and feasible to
provide a make-up experience. Students with unexcused absences are
not entitled to make up missed assignments or activities, which may
impact course completion or course grade.

Class Time Conflicts

Attendance and active participation are expected for course activities,
as they are essential to the learning process. Therefore, students are
not permitted to enroll in courses that meet at the same time or have
overlapping schedules.

This policy reflects the university’s commitment to maintaining academic
integrity, meeting accreditation standards and complying with federal,
state and institutional regulations. Course credit is earned through
appropriate contact hours between instructors and students and these

hours are fundamental to the credit hour system and integrity of our
academic program.

Policy for Classes Before Academic Breaks
University faculty have established the following guidelines for classes
held on the two days immediately preceding scheduled academic breaks:

+ Instructors are not permitted to alter class meeting times without
explicit approval from the Dean of the College.

+ The amount and rigor of coursework that occurs during this period
must be consistent with that of the rest of the term, regardless of
expected class attendance.

+ Attendance at class meetings during the days preceding an academic
break is expected unless the student has received approval for an
excused absence.

Policy for Core Course VI Attendance

Student absences from a clinical rotation can have a significant impact
on patient care and the education of all students. Excused absences,

a maximum of 2 (3 during 3-week rotations), are granted for specific
circumstances; all other absences are considered unexcused absences.
Excused absences do not require makeup and these absences should
not be reflected within the student's rotation grade. It is at the faculty's
discretion if and how an unexcused absence will be reflected in the
student's rotation grade and/or if the absence will need to be made up.
Students will be given a grade of incomplete until all requirements for
the rotation have been met based on the faculty's discretion; when in
doubt, the standard policy is that all unexcused absences are made up.
Previously granted leniency, whether to the student or their colleagues,
is not a valid justification for challenging the aforementioned standard.
While students are granted 2 excused absences per rotation (3 during 3-
week rotations) for specific circumstances, the routine and frequent use
of excused absences is considered unprofessional and an abuse of this
policy. Cumulative absences across all rotations are tracked and reviewed
by the Foundation Course VI leader.

A guideline for determining whether an absence is considered excused
versus not excused has been created to improve clarity and provide
consistency to this process (see associated flow chart); however, while
faculty are strongly encouraged to utilize these guidelines, whether an
absence is excused versus unexcused is the sole determination of the
section chief or associated course faculty regardless of these guidelines.
All absences include illness and family emergencies, job interviews, a pre-
approved scholarly activity, licensing exams and religious observances.
In case of acute illness or family emergencies, the student should
contact the faculty on the service directly and immediately for special
arrangements. Beyond emergency situations, all requests for an excused
absence must be discussed at least 2 weeks in advance of the start

of the rotation block with the Section Chief of the rotation. Proof of
excused absences is not necessary unless requested; students are
expected to utilize excused absences professionally and are held to

the professional standards of the Honor Code. All other reasons for
absences are considered unexcused absences. Examples include but
are not limited to travel for opportunity blocks, personal events, excused
absences extending beyond the allotted amount, and failure to provide
adequate notice.

Exams and Grading

Examinations

Students should prepare and be present for examinations on the dates
and times scheduled by the instructors, and should not plan any other
events on examination dates. Only in cases of excusable absence
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(limited to medical or family emergencies, and conflicts with religious
observances) may instructors consider rescheduling an examination for a
student. Notification of an excusable absence on scheduled examination
dates should be given to the Assistant Dean for Student Services

and Admissions. The Assistant Dean, in consultation with the course
instructors, will inform the student if the absence is excused. Students
with excused absences must contact the course instructors to make
arrangements for making up a missed exam. Unexcused absences do not
entitle students to alternate examination arrangements.

Grading Policies

Students will be evaluated at the end of each Core and Elective course 59-
lower= F and awarded a grade which will represent the composite of the
grades from each component of the evaluation process, as determined

by the course leader. Course faculty have the prerogative not to use the
full range of the grading scale depending on the course objectives, course
content, and the nature of assessment methods used.

For each course, students may choose to be notified of their grades

by the faculty member responsible for the course by using one of two
grading options, the letter grading option (A,B,C,D, or F) or the S/U grading
option.

Grading System

The official University grading system is composed of letter grades with
pluses and minuses. Passing grades range from A+ to D—; F is failing.
INC denotes a grade of incomplete, NG denotes a non-graded course,
NGR signifies no grade reported, and R is the grade given a for an in-
progress multi-semester course. The grades of INC, NG, NGR and R do
not have quality-point equivalents attached. The quality-point equivalents
are below:

Grade Quality-Point Equivalent
A+ 4.3
A 4.0
A- 3.7
B+ 3.3
B 3.0
B- 2.7
C+ 2.3
() 2.0
C- 1.7
D+ 1.3
D 1.0
D- 0.7
F 0.0

Letter grade values are combined with course credit hours to produce
an average based on a 4.3 scale. Grade point average is calculated by
multiplying the credit hour and quality point equivalent for each course
and then dividing by the total number of credits taken. The cumulative
average is the sum of the products of all the grades at Cornell divided by
the total number of credits taken.

S/U Grades

The purpose of the Satisfactory/Unsatisfactory (S/U) system is to
encourage students to venture into courses outside their main areas of
familiarity without great risk to their academic record. The distinction
between S and U is not the same, however, as that between pass and fail
in the letter-grade system. In the S/U system, S indicates performance
that would be graded C- or higher, and U indicates performance that
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would be graded below a C-. Students earn credit toward the fulfillment of
graduation requirements for course grades of S, but not for course grades
of U. Grades of S or U are not assigned numerical value and thus are not
averaged in with other grades in computing grade point averages.

The various schools and colleges differ in the restrictions they place on
the election of S/U grading over letter grading. However, in those courses
where college rules and course procedures allow it, the election is a
student option that must be exercised prior to the end of the drop period
for that course.

Incomplete Grades
The grade of incomplete is appropriate only when two basic conditions
are met:

1. the student has substantial equity at a passing level in the course
with respect to work completed; and

2. the student has been prevented by circumstances beyond the
student's control, such as illness or family emergency, from
completing all of the course requirements on time.

An incomplete may not be given merely because a student fails to
complete all course requirements on time. Such a practice would be open
to abuse; by deferring completion of some major course requirement, a
student could gain advantage over his or her classmates by obtaining
additional time to do a superior job. This is not an option that may be
elected at the student's own discretion.

While it is the student's responsibility to initiate a request for a grade
of incomplete, reasons for requesting one must be acceptable to the
instructor, who establishes specific make-up requirements.

The consequences of failure to complete all course work within the time
permitted will depend upon the policy of the student's college. Some
colleges convert the incomplete to a grade of F; others let the incomplete
stand on the student's transcript. In either case, the option to make

up the work is lost. It is the responsibility of the student to see that all
incompletes are made up before the deadline and that the grade change
has been properly recorded with the student’s college registrar.

Please note: Once a student completes the course the faculty will submit
a grade change to the College Registrar's Office to update the grade. All
updated incomplete grades are noted on the student's transcript with an
asterisk.

Grievances Regarding Academic Grading & Evaluation Procedures
This guideline suggests that avenues of discussion and appeal available
to DVM degree candidates who believe that they have been unfairly
evaluated, but it is NOT an appeals process by which grades may be
challenged. Both College and University guidelines clearly define the
rights of faculty members to evaluate students’ performance and assign
grades. Often the evaluation includes a subjective component. In such
cases the faculty member should indicate at the start of a term the
requirements and expectations and be willing to explain at the end of
the course the basis on which any particular subjective evaluation was
made. A student may request from the course instructor an explanation
of the criteria and information used in making a subjective evaluation.
Whenever possible, differences of opinion should be resolved through
open and candid discussions between these parties. If, after these
discussions, the student believes that the subjective evaluation was not
a fair appraisal of performance or was based on prejudice or inaccurate
information, the student may appeal in writing to the Chair of the
Department, who will review all issues and recommend a resolution. The
next level of appeal available to student is the Dean. The final option
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within the College is by written appeal to the General Committee. This
elected faculty committee may:

1. decline to pursue the matter on the basis of lack of substantial merit

2. present the case to the entire faculty, with permission of the
petitioner or

3. conduct a thorough investigation and make recommendations to one
of both parties.

Add/Drop

The college allows one week at the start of each elective period for
changes to enrollment or grade option in classes which begin in that
period. Please note some courses may have a different add/drop deadline
and will be communicated via email and/or the class note. Enroliment
changes during this open add/drop period may be made on the self-
service website (http://studentcenter.cornell.edu) unless otherwise
instructed. After the first week of instruction, a course may be added with
permission of the instructor and a $100 fee will be assessed. Dropping a
course after the first week of instruction will result in a W on the student's
transcript and an assessment of a $100 fee.

The student should check their enrollment record on http://
studentcenter.cornell.edu after submitting an add/drop request to verify
that the transaction has been recorded. A late fee of $100 per course will
be charged for correction of errors reported after the end of the applicable
add/drop period.

Credit will not be awarded for a course in which the student was not
officially enrolled, even if the student attended all classes and completed
the work. This is a Cornell University policy that may not be waived by the
college.

Clinical Rotation Add/drop please see Clinical Year Policies below.

Auditing Courses: The university does not permit veterinary medical
students to audit courses.

Undergraduate and Graduate Courses: DVM Students are not permitted to
enroll in non-VTMED courses at the University.

Fees and Tuition

Non-Registration & Non-Payment of Fees & Tuition

Students in the Veterinary College who fail to register and pay fees by the
end of the third week of classes (that is, by the time registration is frozen
for reporting purposes) will be informed in writing that they are no longer
eligible to attend classes in the Veterinary College. The Cornell University
Registrar has the responsibility to enforce this policy.

Full-Time Student Status

All students must maintain full-time status for each of the eight regular
semesters (Fall & Spring) comprising the DVM program. Full-time status
is determined by registering for a minimum of 12 academic credits per
semester.

Academic Standards Core (Foundation) Courses

Comprising a significant majority of the professional curriculum, core
(foundation) courses are required of all students. They are scheduled

in sequential blocks of time and vary in length and teaching modality.
Course syllabi include descriptions of course expectations, and the
basis upon which student grades are calculated. These may vary across
courses, and it is the student's responsibility to familiarize themselves
with the policies of the courses in which they are enrolled.

Each core course is a prerequisite to the immediately following course.
A student receiving a failing grade in a core course will not be allowed to
continue in the subsequent core course(s).

Academic Actions

A student who, over the course of their enrollment earns a grade of

F in two core (foundation) courses, or a grade of D+ or below in three
core (foundation) courses, will be administratively withdrawn from the
college with no opportunity to re-apply or otherwise continue in the DVM
program.

A student who earns a grade of F in one core (foundation) course in

any one semester, or a grade of D+ or below in two core (foundation)
courses in any one semester, will be placed on a required academic leave
of absence. The student may not advance to the subsequent semester.
However, the student will be permitted to return the following year to
repeat the semester in which the above grade(s) was (were) earned.

A student, who earns a grade of D+ or below in one core (foundation)
course in any one semester will be placed on academic warning and
required to earn a grade point average of 2.0 or above in core (foundation)
courses taken the following semester in which they are enrolled. A
student who does not achieve this 2.0 grade point average will be placed
on a required academic leave of absence. The students may not advance
to the subsequent term. However, the student will be permitted to return
the following year to repeat the semester in which they failed to earn the
required grade point average of 2.0 or above.

Policy for Repeating a Semester

A student may only repeat one semester during the course of their
enrollment in the DVM program. A student who must repeat a semester
is required to retake all core (foundation) courses which they did not
previously meet academic standards. The student will not be eligible

to repeat previously successfully completed courses to which they met
academic standards for.

Academic Actions: Core (Foundation) Course VI, Clinical Rotations
A student who receives a grade of U on a core or pathway clinical rotation
will be required to repeat that rotation.

A student who receives a grade of U on an elective clinical rotation will be
required to complete an additional rotation in order to meet the 3-elective
rotation graduation requirement.

A student who receives a grade of U on any clinical rotation (core,
pathway or elective) must successfully complete a remediation program
developed by the Clinical Assessment and Teaching Support Committee.

A student who receives a grade of U on 4 clinical rotations (including
core, pathway and elective rotations) will be administratively withdrawn
from the college with no opportunity to reapply or otherwise continue in
the DVM program.

Committee for Students Denied Reregistration

If, according to the Academic Standards, the student is denied
permission to continue in the program, the student may appeal to the
Committee for Students Denied Reregistration within 3 days of their
being notified. That committee will meet with the student and make their
decision regarding the student's academic status within one week of
the Class Teachers' meeting. The student may continue in the academic
program until the Committee reaches a decision. If the Committee

finds that there were substantial extenuating circumstances that led

to the student's poor academic performance, and that the extenuating
circumstances are likely to be resolved, such that the student can
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successfully continue with the academic program, the student may be
permitted to continue in the curriculum according to the terms laid out
by the Committee. If the Committee denies the appeal, the student will be
withdrawn from the program.

Clinical Year Policies

All clinical rotation requirements must be completed during the clinical
year. A failure to complete clinical rotation requirements during the
clinical year may result in a delayed graduation.

Policy on Clinic Scheduling Changes

One hallmark of Cornell's professional curriculum is the flexibility
students have to tailor many clinical experiences in support of their
professional goals. All students may request up to three preferences
regarding their schedule for clinical rotations. These requests must

be made at the time students formally select a Clinical Pathway by
completing an on-line Preference Sheet and submitting it to the College
Registrar (at the end of the second year of study). Typically, the vast
majority of these requests are honored. The faculty recognize that
occasionally additional opportunities or circumstances arise after a
student's schedule has been set, and that a change may be desirable

or necessary. Once students have received their clinical year schedules
they can make up to three changes provided the following criteria are
met: 1) the student requesting the change is the only student affected
by the change, and 2) the reasons for the change are well substantiated,
and approved by the Course Leader(s) of Foundation Course VI. Students
are allowed a maximum of 20 requests to make changes or additions

to their clinic schedules. Students are strongly encouraged to use their
preferences judiciously, and to explore potential revisions to their Clinical
Pathways before they begin clinical rotations.

Clinical Year Add/Drop

Clinical rotation requests for changes, additions or drops, (including
those for VTMED 6605 Special Opportunities in Veterinary Medicine)
must be submitted six weeks prior to the start date of the rotation

block. Clinical enrollment requests may be made using the online clinic
scheduling tool and/or the online Opportunity Block application. Within
six weeks of the start date of the rotation block, a rotation may be added
if space is available, and a $100 fee will be assessed. Dropping a rotation
within six weeks of the start date will result in a W on the student’s
transcript and an assessment of a $100 fee.

Pathway Revision Guidelines

A pathway revision is used to replace an existing service in a pathway
with a different experience (here at Cornell or elsewhere as an
Opportunity Block VTMED 6605). The maximum number of revisions a
student can make is three. During the scheduling process the revision
requested via the online approval system and must completed and
approved by both Pathway Advisors by the June 1st deadline. Revisions
are not possible for SA ECC, LAECC and Clinical Neurology. After the
June 1st deadline no revisions may be made until after the schedules
are released in September. Students can then request revisions and the
requests must be made by April 15th deadline. If the request meets the
parameters for revision (meeting the minimum or maximum numbers on
a rotation) we will then request the Pathway Advisors approval (specific
instructions to come when the schedules are released).

Satisfactory Academic Progress

All graduation requirements for the DVM degree must be completed
within six years of a student's initial registration in the DVM program.
This requirement applies to all veterinary students except those
participating in DVM/PhD degree pathway.
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For all students on leave, responsibility for maintaining eligibility

to return to the DVM curriculum rests with the student. Failure to

meet the applicable time of completion requirements will be deemed
unsatisfactory performance, resulting in dismissal. If a student does not
return from a leave at the conclusion of the set time period, and has not
received an extension in writing, the individual will be deemed to have
withdrawn from the Veterinary College. He or she may reapply through
the College's admissions process and, if admitted, complete the entire
DVM program.

The DVM/PhD degree pathway consists of two years in the DVM program,
up to four years in graduate training, followed by two years in the
veterinary program. For this degree pathway, all graduation requirements
for the DVM degree must be completed within eight years of a student's
initial registration in the DVM program.

For students who follow the DVM/PhD degree pathway, SAP will be
evaluated based on their enrollment in the individual programs. SAP
standards for each program apply at the time the student is enrolled in
either the DVM or PhD as their primary course of study.

Satisfactory Academic Progress Policy

Federal regulations (General Provision CRF 668.34) require that Cornell
University College of Veterinary Medicine review the academic progress
of students who apply for and/or receive financial assistance.

Satisfactory academic progress is comprised of three areas as required
by federal regulations. A student must complete their degree within a
specified period, demonstrate they are progressing through their program
at a pace that will ensure graduation within the maximum timeframe, and
achieve a GPA that is consistent with meeting graduation requirements.
This regulation applies to each financial aid applicant, whether a previous
recipient or not.

This policy on satisfactory academic progress relates specifically to
students who apply for and/or receive federal financial aid and/or Cornell
University College of Veterinary Medicine scholarships and grants. In
addition to meeting the standard for receiving financial aid, students
must also meet the academic standards defined in the University &
College Policies section of the Student Handbook.

Financial Assistance Programs Affected:

+ Health Professions Student Loan

+ Federal Direct Unsubsidized Loan

+ Federal Direct PLUS Loan

+ Federal Work Study/ VETSEP

+ Cornell University College of Veterinary Medicine Scholarships

Annual Evaluation

Annual financial aid Satisfactory Academic Progress (SAP) evaluations
will be completed at the end of each academic year and cannot take
place until final grades have been posted. This review will determine
academic eligibility for the upcoming summer, fall, and spring terms.
Every student who applies for financial aid must be making Satisfactory
Academic Progress, regardless of whether they are a first-time applicant
or have received financial aid in the past. Any financial assistance offered
for the year ahead is subject to cancellation if the minimum standards of
satisfactory academic progress were not met in the year prior.

Incoming first year and new transfer students will be considered for
financial aid for one academic year prior to the evaluation of Satisfactory
Academic Progress. At the end of the first academic year of attendance
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at Cornell University, all students will be evaluated based on the
standards of their designated academic level. They will then be reviewed
annually until graduation. Students who transfer to Cornell University
College of Veterinary Medicine in January will be evaluated at the end of
their first semester.

When a student returns from a period of non-attendance from Cornell,
all prior academic activity will be included in future SAP evaluations.
Students will be notified of their failure to meet the SAP standards via
their Cornell email account.

Maximum Time Frame for Degree Completion

College of Veterinary Medicine policies specify that a student must
complete his/her degree within 150% of the published length of the
program. The maximum time frame in the College of Veterinary Medicine
is measured in credits. DVM students must complete 174.5 credits to
graduate. Therefore, the maximum time frame for degree completion is
261.75 attempted credits (174.5 x 150% = 261.75). Students may petition
the Curriculum Committee through the college registrar for additional
semesters if extenuating circumstances exist.

Credits counted in the maximum time are all attempted credits (even
when not a financial aid recipient). Attempted credits include:

+ Earned credits - Passed (A through D-), Satisfactory (S)(SX)
+ Repeated courses - both attempts

+ Withdrawal

* Failures - Failed (F), Unsatisfactory (U) (UX)

* Incomplete

« All accepted transfer credits

Federal regulations do not allow for the exclusion of courses in which a
student has remained past the drop period and earned a grade of 'W' from
its calculation of the maximum time frame.

Required Completion Rate

Federal regulations require that a student must progress through their
program at a pace that will ensure graduation within the maximum
timeframe. Progress is measured for students cumulatively and is
calculated using standard rounding rules. To graduate within the
maximum timeframe, a student must earn at least 67 percent of their
attempted credits. Earned credit hours include:

+ Grades of A through D - or S(X) (with credit)
* Transferred credits - provided they meet degree requirements

Required Grade Point Average

Federal regulations require the student to meet minimum cumulative
GPA standards to retain eligibility for aid. To meet Satisfactory Academic
Progress standards, a student must maintain a cumulative GPA of at
least 2.0. Earned letter grades of A, B, C, D, and F (including repeated
courses) are counted toward the GPA. INC (incomplete), W (withdrawal),
S(X)/U(X) (Satisfactory/Unsatisfactory), and GPA from transfer credits
are not counted toward the GPA.

Additionally, the Higher Education Act requires a specific review of GPA
at the end of a student's second academic year (after four semesters).
Any student with a cumulative GPA under 2.0 after four semesters will be
failing to meet SAP standards.

Treatment of Special Academic Situations
Academic Amnesty/ Expulsion: Title IV regulations do not allow for
academic amnesty or expulsion of grades. All courses applicable to

a student’s major (whenever taken), are included when evaluating a
student's satisfactory academic progress.

PE Coursework: Excluded from SAP evaluations and not eligible for
Federal Aid.

Remedial Coursework: Does not occur at the graduate or professional
level at Cornell and as a result, has no impact on SAP.

Failure to Meet Satisfactory Academic Progress

Students failing to meet Satisfactory Academic Progress standards

will lose their financial aid eligibility. They will be notified in writing

of their status by the Office of Student Financial Planning. Students
terminated from receiving financial aid can reestablish eligibility by
successfully completing the cumulative credits and GPA required for SAP.
Neither paying for one’s classes nor sitting out a semester is sufficient to
reestablish the financial aid eligibility of a student who has failed to meet
SAP If a special or unusual circumstance contributed to a student's lack
of satisfactory academic progress, the student may appeal the denial of
financial aid.

Financial Aid Appeal Process

The letter of denial from the Office of Student Financial Planning will
describe the appeal process and a link to the appeal form (https://
finaid.cornell.edu/pdf/satisfactory-academic-progress-appeal/) will be
provided. This form provides the opportunity to appeal for reinstatement
of your student aid eligibility. This form should only be completed if you
have encountered extenuating circumstances that prohibited you from
meeting financial aid satisfactory academic progress.

Valid reasons for a SAP appeal include death of a relative, an injury or
iliness or other extenuating circumstances. Circumstances related to an
outbreak of COVID-19, including, but not limited to, the iliness of a student
or family member, compliance with a quarantine period, or the general
disruption resulting from such an outbreak will also be considered under
extenuating circumstances. Lack of awareness of withdrawal policies

or requirements for financial aid satisfactory academic progress are not
acceptable reasons to appeal.

The appeal must explain why the student failed to make SAP and what
has changed in the situation that will allow the student to make SAP at
the next evaluation. The Office of Student Financial Planning may request
additional documentation at any point while evaluating an appeal.
Documentation examples include but are not limited to, a letter from a
doctor, medical care provider, or objective third party (e.g., a minister,
social worker, counselor, facilitator, or other professional) that supports
the student's situation.

The appeal must be submitted to the Office of Student Financial Planning
within the College of Veterinary Medicine for evaluation. The director

will respond to the appeal in writing within two weeks of receiving the
complete appeal.

If the appeal is approved and the college determines that the student
should be able to meet cumulative SAP standards by the end of the fall
semester, the student may receive aid during the fall semester while

on financial aid probation. If the appeal is approved and the college
determines that the student will require more than one semester to meet
cumulative SAP standards, the college may develop an academic plan
specifically for the student and the student may receive aid during the fall
semester while on financial aid probation. All students on financial aid
probation during the fall semester will have their SAP reevaluated before
the spring semester. To remain eligible for financial aid during the spring
semester, the student must be meeting cumulative SAP standards, or
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standards specified in their academic plan. Students who fail to make
SAP by the end of the fall semester will have their future financial aid
eligibility terminated and will be notified in writing by the Office of Student
Financial Planning. As stated previously, students terminated from
receiving financial aid can reestablish eligibility by successfully earning
the cumulative credits and GPA required for SAP.

If the appeal is denied by the Director of Student Financial Planning,

the student will be notified by email of the decision. This notification

will also make the student aware of their opportunity to respond and
provide more information and documentation regarding their extenuating
circumstances, if applicable. While there is no official appeal deadline, all
information should be submitted during the term the student is seeking
aid, and not after.

Federal regulations prevent a student from submitting the same appeal
two semesters in a row. However, there is no limit to the number of
appeals a student can submit if they can document there are new
circumstances preventing the student from making SAP. Similarly, there
is no limit to the number of semesters a student can be on financial aid
probation as long as an approved appeal or academic plan is in place and
the student continues to make progress toward their degree.

Copying and Recording

In accordance with Cornell University policy 1, students may not replicate,
reproduce, copy, transfer, or distribute material from lectures, laboratories,
or clinical rotations without the express prior permission of the instructor.
This includes, but is not limited to, making audio, video, or still-image
recordings. Students who have the express consent of an instructor to
record a class must make their own arrangements to make recordings.

Those students who request that any session be recorded, either
electronically or via traditional note-taking, because of disability
(must have accommaodation letter from SDS) or unavoidable absence
should contact the Office of Student and Academic Services to make
arrangements. In cases of ongoing need, the Office of Student and
Academic Services will make arrangements with the instructors and
obtain course-wide approval.

The use of recordings and other derivative materials, including class
notes, is restricted to personal use. At the discretion of the instructor and
course leader, violations of this policy may be referred to the College of
Veterinary Medicine Honor Board. This policy shall be communicated to
the Faculty and Students at the start of each academic year.

Rationale:

1. Faculty members have rights to privacy within their lectures and
the reasonable expectation that their knowledge is shared only with
those students who are members of their classes.

2. There is a longstanding tradition that members of the university own
the copyright to their academic and creative efforts regardless of
medium.

3. Respect for intellectual property is essential in an academic
community.

4. Copyright ownership is defined by federal law and university policy is
structured within this context.

5. Reproducing, displaying, or distributing copyrighted material with-
out permission infringes on the copyright holder's rights and is
a violation of fed. law, the Campus code of Conduct, the Code of
Academic Integrity and the Policy on Responsible Use of Electronic
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Communications. Cornell Univ. Code of Academic Integrity, http://
cuinfo.cornell.edu/aic.cfm Cornell Univ. Copyright Policy

It should be noted that there is currently a revised draft Copyright Policy
- Draft Document, Intellectual Property Committee, On-Line Forum
Current Topics: http://theuniversityfaculty.cornell.edu/forums/pdfs/
CopyrightReport Rev.pdf

IT Policy Office: Rights and Responsibilities: https://it.cornell.edu/policy
(https://it.cornell.edu/policy/).

A Word about Personal Computer and Cell Phone Use in Lectures
and Classes

We recognize that, for some, a laptop computer in lectures can be a
valuable tool for taking notes, but computer use should be limited to the
task in hand and should be respectful of others. For people sitting behind
you in a lecture theater, it can be extremely distracting if you are reading
or sending email, viewing video clips or doing other things that are
unrelated to the learning objectives of the class. For this reason, some
classes on campus do not allow the use of personal computers during
lectures. We are reluctant to impose such a Draconian rule. However,

we hope that in the future those of you that do use laptops in class will
limit their use to note-taking. Similarly, while text messaging may be less
obtrusive, any cell phone use is inappropriate during a lecture or other
class, except in an emergency.

Statement of Essential Skills and Abilities

Introduction

The Doctor of Veterinary Medicine Degree (DVM) signifies that the
holder is a veterinarian prepared for entry into the practice of veterinary
medicine with must acquire broad scientific knowledge and technical
skills necessary for them to function independently in a wide array of
clinical, research, and other situations.

Candidates for the DVM degree must demonstrate the requisite skills and
abilities to satisfy both the overall and course-specific requirements of
the curriculum.

Moreover, students must be able to function safely and effectively in
multiple environments such as classrooms laboratories, examinations,
large and small animal clinics, and a variety of animal environments.

Exposure to chemicals (e.g., medications, disinfectants, anesthetics,
tissue fixatives) and pathogens are unavoidable during veterinary school
and beyond.

Veterinarians are governed by a code of ethics and professional behavior
that forms a social contract between the profession and society. The
DVM degree is conferred only after the student has achieved satisfactory
mastery of the necessary scientific and clinical knowledge as well

as technical skills, while also demonstrating the professionalism,
attitudes, and behaviors that are consistent with the professional

degree of veterinarians. Throughout the curriculum, students must
demonstrate a high level of compassion for all animals and people,
excellent interpersonal and communication skills, the highest moral and
ethical standards, and a motivation to serve, and they are expected to
interact effectively with people of all ethnic, social, cultural, and religious
backgrounds.

Essential Requirements

The following information will familiarize applicants and students with
the abilities, skills and attitudes expected to meet the requirements of
the curriculum and the profession. The avowed intention of an individual
student to practice only a narrow part of clinical medicine, or to pursue
a non-clinical career, does not alter the requirement that all veterinary
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students take and achieve competence in the curriculum required by
faculty.

The College of Veterinary Medicine at Cornell University has an ethical
responsibility for the safety of patients and clients with whom students
and veterinarians interact and interrelate. Patient and client safety and
well-being are therefore essential factors in establishing requirements
involving the physical, cognitive, and emotional abilities of candidates for
admission, promotion and graduation.

Candidates for the DVM degree must be able to elicit and receive a
variety of inputs from their environment, including tactile, visual, and
auditory stimuli, then process these inputs based on their knowledge
and experience, and finally make appropriate responses that include both
verbal communications and a variety of physical actions.

A candidate for the DVM degree must demonstrate abilities and skills in
five areas: observation, communication, motor, intellectual (conceptual,
integrative and quantitative), behavioral, and social.

1. Observation: The candidate must be able to observe and make
assessments from required demonstrations and experiments, including
but not limited to anatomic dissection, microscopic analyses, animal/
patient demonstrations, and radiographic and other graphic and
diagnostic images. A candidate must be able to observe a patient
accurately at a distance and close at hand, and assess findings.

They must perceive and interpret signs of fear, aggression, and other
potentially dangerous behaviors exhibited by various animal species.
Observation requires the functional use of vision, hearing, and some
sensation, often in complex situations in veterinary health care
environments.

1. Communication: A candidate must be able to elicit information,
establish rapport, offer explanations, and to describe changes in behavior,
activity, and posture. Communication includes not only speech, but also
interpretation of nonverbal cues, and reading and writing in English. The
candidate must be able to communicate effectively, efficiently, and in a
timely manner with all members of the health care team.

11l. Motor Function: A candidate must have sufficient motor skills to use
scientific and diagnostic instrumentation, to carry out animal restraint
and essential diagnostic procedures, including palpation, auscultation,
percussion, and other components of a physical exam on live animals, to
perform surgical manipulations, and to conduct dissection and necropsy
on cadavers. A candidate must be able to execute motor movements
reasonably required to provide general care, surgery, and emergency
treatment to patients of all species. In addition, the candidate must be
able to escape physically dangerous contacts with animal patients. Such
actions require coordination of both gross and fine muscular movements,
equilibrium and functional use of the senses of touch, vision, and hearing.

IV. Intellectual (Conceptual, Integrative, and Quantitative): Problem
solving, a critical skill of veterinarians, requires that a candidate be able
to obtain, retrieve, analyze, integrate and synthesize information from
multiple sources efficiently and accurately.

In addition, a candidate should possess the ability to measure and
calculate accurately, to perceive three-dimensional relationships, and
to understand the spatial relationships of structures. Candidates must
be able to formulate and test hypotheses that enable effective and
timely problem-solving in the diagnosis and treatment of patients in

a variety of clinical situations. In many cases, these decisions and
appropriate diagnostic and therapeutic maneuvers are time-sensitive.

Thus, candidates must demonstrate the skills, knowledge, and abilities to
process multiple situations simultaneously.

V. Behavioral and Social Attributes: A candidate must be able to fully
utilize his or her intellectual abilities, exercise good judgement, promptly
complete all responsibilities attendant to the diagnosis and care of
patients, and to develop effective relationships with their companions,
peers, staff, colleagues, and with clients. S/he must be able to work
effectively as a member of a health-care team, and must be able to
tolerate physically and emotionally taxing workloads, to function
effectively under stress, and to display flexibility and functionality in the
face of uncertainties inherent in assessing patients’ health problems.
Candidates need to be able to both elicit and convey information to
clients and staff in a timely and effective manner, using both oral and
written formats. S/he must understand the legal and ethical aspects

of the practice of veterinary medicine, and function within both the law
and the ethical standard of the veterinary profession. The candidate is
expected to demonstrate a high commitment to professional behavior
the includes, but is not limited to, demonstration of competence,
compassion, integrity, lifelong learning, concern for others, interpersonal
skills, collegiality, interest, and promotion of the public good. These
personal qualities, abilities, and skills will be assessed during the
admission process and throughout the educational program. In addition,
applicants and enrolled veterinary medical students must be able to
perform the duties of a veterinary student without endangering the lives
of patients, caretakers, colleagues and staff, or themselves. In order to
complete required courses, students are expected, at a minimum, to work
with dogs, cats, horses, and cows. Other species are commonly seen (e.g.
rabbits, warm and cold-blooded small and exotic pet species, llamas and
alpacas, etc.).

Accommodations

It is our intention to provide reasonable accommodations for students
with qualifying disabilities. The accommodations apply to classroom and
examination situations and activities based in the Hospital for Animals.

In order to begin the review process for your request for
accommodation(s), you should contact the Office of Disability

Services (https://sds.cornell.edu/) (Cornell Health - 110 Ho Plaza; tel
#607-254-4545) to discuss your situation. When possible, a student
should initiate the process in the summer before their matriculation, or, if
later, as soon as the disability arises. This office will offer you advice and
guidance on the services available to students at the University.

Once you have registered with SDS and been approved for academic
accommodations, you can follow the process for Requesting your
Accommodation Letter (https://sds.cornell.edu/accommodations-
services/academic/requesting-accommodation-letters/). It is very
important that your Course Leaders receive your recommendation as
early as possible as it is a precondition for any action taken concerning
accommodations by the College of Veterinary Medicine.

Students who believe they are entitled to an accommodation should
also make contact with the CVM Assistant Dean for Veterinary Student
Services and Admissions (S2 009 Schurman Hall. Tel #607-253-3700).
Again, a student should initiate the process in the summer before their
matriculation, or, if later, as soon as the disability arises. In order to make
decisions based upon an individual's specific situation, it may take some
time to determine what is appropriate and fair given the nature of the
disability as well as the requirements of veterinary education.

It is possible that either the Office of Disability Services or the CVM
Office of Student and Academic Services may request additional
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documentation, to speak directly with your physician concerning the
accommodation, and/or that you be evaluated by another medical
professional.

The final authority regarding accommodations rests with the Dean of the
College of Veterinary Medicine.

Students’ Responsibilities Related to Accommodations for
Disabilities

Requests for accommodations must be approved first by the Office of
Student Disability Services in consultation with the College of Veterinary
Medicine. Students requesting accommodations are responsible for
providing appropriate documentation of their disability. Students who
received accommodations for disability share responsibility for ensuring
their needs are addressed.

Should there be a change in condition that results in a need for different
conditions, or should the approved accommodations prove to be
ineffective, the student must request modification through Office of
Student Disability Services.

All students, including those receiving accommodations, are bound by the
academic policies of the College, including the Honor Code.

Accident Reports

The College requires a record of accidents which occur to students in the
course of their educational program. All student accidents which occur in
the College should be reported to the Office of Hospital Administration. A
Student Accident Report form (https://ehs.cornell.edu/reporting-injury-
illness-or-exposure/) must be completed by the student.

Alcohol Use and Smoking

Alcohol

It is the policy of this College that no student shall be allowed to have
alcoholic beverages on the College premises during academic hours (7:00
a.m. to 6:00 p.m., Monday through Friday, during the academic semester).
Requests for alcoholic beverages to be served at other times must be
made to the Dean's office.

The following Cornell regulations apply to all academic and
administrative units, staff, faculty, students and other campus
organizations, as specified. University departments may impose other
requirements or restrictions for the service of alcoholic beverages.
Individuals and organizations should consult with the appropriate
department to determine what additional regulations might apply to
them.

New York State Law: It is illegal in New York State for alcoholic beverages
to be made available, by sale or otherwise, to anyone under 21 years of
age, or to anyone who is visibly intoxicated. It is recommended that there
be no sale or service of alcoholic beverages at events where the majority
of participants will be under the age of 21.

All-You-Can-Drink-Events: "All-you-can-drink” events and all types of
drinking contests are prohibited. At events where admission is charged,
alcoholic beverages must be purchased and served on an individual
basis. The charge for alcoholic beverages must be separate from the
charge for admission into the event. At events where alcohol is provided
at no charge, alcoholic beverages must be served on an individual basis.

Concerts and Athletic Events: Alcoholic beverages are not permitted at
concerts or at inter-collegiate athletic events. While waiting in line for
these events, no person shall possess or consume alcoholic beverages.
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Non-Alcoholic Beverages and Food: Sufficient quantities of non-alcoholic
beverages and food must be available at all times during an event at
which alcohol is served. An alcoholic punch or beverage must be clearly
labeled as such.

Advertisements and Promotion: No organization may include
inducements for excessive alcohol consumption when promoting events.
Promotional material should high- light the availability of non-alcoholic
refreshments. Promotional materials should not make reference to the
amount or brand names of beverages which will be served.
Responsibility of Sponsors: Individuals sponsoring an event will be
responsible for establishing measures to prevent alcoholic beverages
from being sold or distributed to people under twenty-one years of age
or to people who appear intoxicated. Such measures should include, but
are not limited to, requiring proof of age before individuals are served,
appointment of a Responsible Person(s) and training of bartenders and
people who are supervising the dispensing of alcoholic beverages. The
sponsoring organization must leave the premises in good order after an
event.

Responsible Person(s): At events where alcoholic beverages are served,
there must be a designated individual to serve as the person responsible
for the event. This person is called the Responsible Person(s) and

must be listed on the campus event registration form by the authorized
representative of the sponsoring group.

Registration: All campus organizations (defined as a group that has a
majority of its membership from the Cornell community, with at least
some student representation) serving alcoholic beverages at events on
campus or on University-owned or managed property must register that
event https://scheduling.cornell.edu/planning-guide-and-policies/event-
registration-process. A more detailed document detailing violations and
penalties, procedures for obtaining a beer permit and registration and
facilities requirement may be obtained from the Office of Student and
Academic Services.

Smoking

Smoking, including the carrying of a lighted cigarette, cigar, pipe or other
device used for smoking tobacco, is prohibited in all indoor facilities,
enclosed bus stops and university-owned or controlled transportation
vehicles except for following:

Enclosed indoor facilities regularly occupied by one person and not
frequented by the public

Enclosed smoking areas as maybe established and designated by
the University for this purpose

Individual dwelling rooms

Enclosed indoor work areas not frequented by the public, including for
this purpose; university owned or controlled vehicles, where the area
is occupied exclusively by smokers

Common residential areas of fraternity houses, sorority houses,
residence hall, or other rooming and boarding facilities, other than co-
op dining facilities situated in such residential areas

Certain conventions, meetings open to the public or private social
functions not sponsored by the University when consistent with the
provisions of Chapter 67 of the Ithaca Municipal Code

Use of Animals in Teaching

The College's Committee on the Use of Live Animals in Teaching believes
that applicants should know and understand the following information
before accepting a position at the College:
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Live animals will be used for teaching in certain obligatory core
courses.

No terminal procedures are performed on live animals used in
teaching core courses.

The College conforms to the rules for the care of such animals as
outlined in "Guiding Principles in the Care and Use of Animals” as
approved by the Council of the American Physiological Society
and the Guide for the Care and Use of Laboratory Animals: DHEW
publication Number 86-23 (Revised 1985).

Each course in which animals are used receives a formal review
annually by the College Committee on the Use of Live Animals in
Teaching.

Any concerns regarding live animal use in teaching should be
addressed first to the faculty member responsible for that course.
Alternatively, students may choose to address their concerns to

the Chairperson of the Committee on the Use of Live Animals in
Teaching, whose name may be obtained from the Dean's Office. The
Chairperson may initiate discussion between the Committee and the
faculty member responsible for a particular course without involving
the student, if anonymity is desired by the student.

Classroom Use for Meetings

Public teaching space is scheduled through Kate Davenport, CVM
Space Coordinator, located in the Facilities Office S1-167. Or by email
klw226@cornell.edu or phone 607-253-3806.

Reservations should be made well in advance of the planned activity.
Individuals should not ask to reserve a tutor room for studying. Use of the
tutor rooms for this purpose is on a first come, first served basis. Access
to the lecture halls is with your college ID.

All groups using College facilities are expected to:

* Reserve the desired space.
+ Sign out and return any keys as directed (if applicable).

 Report any damage to or breakdown of equipment at the time the
room.

+ Leave all rooms in good condition.
+ Make sure all lights and equipment are turned off.

CUHA Discount Policies

Students and staff of the College of Veterinary Medicine are allowed
certain discounts for services rendered by the CUHA. These discounts are
limited to a maximum of three pets for each student. The animals must
live with the student. The student discount policy permits waiving of all
professional service fees levied by the CUHA up to a maximum of 20%
of the total bill, excluding all Ambulatory visits, Diagnostic Laboratory,
Pharmacy, and Clinical Pathology charges. Test fees incurred through
the Diagnostic Laboratory and Clinical Pathology must be billed at full
charge. Professional service fees include normal examination fees, daily
professional service fees, surgery fee. Emergency fees are not part of
the discount policy. The animals must be registered with CUHA business
office.

Various pet foods are available to students and staff of the College

at a significant discount. Students and staff are allowed to purchase

a designated amount per month. Foods may be purchased only for
personally owned animals. If you have personally owned animals with
you while you are a student at the College of Veterinary Medicine, you are
welcome to take advantage of the patient program of the CUHA.

If you have questions, contact Larry Parlett, Team Leader, Materials
Management, at Irp37@cornell.edu or 607-253-3227.

Dress and Appearance Standards

Students should be conscious of the need to represent the profession
appropriately whenever they are working with clients or representing
the school at functions, such as at Open House, visits to schools and
outside groups, when giving tours of the College and when meeting with
such groups as the College Advisory Council and Alumni Association.
Participation in clinical laboratory activities requires appropriate clinical
or laboratory uniforms.

All incoming students are given a name tag. Name tags are important
and should be worn in all laboratory and clinical settings where faculty
and staff interact with you on a one-to-one basis, in small groups, or when
students meet the public in an official capacity. Replacements for lost

or broken name tags can be obtained from the Office of Student and
Academic Services. When you start working in the hospital, you will be
issued a new identification tag. This new tag will replace the one you are
given your first year.

Harassment, Violence, and Stalking

Cornell University will not tolerate sexual abuse, harassment, rape, sexual
assault, domestic violence, intimate partner violence, stalking, sexual
coercion, or other forms of sexual violence by or against students, staff,
faculty, alumni, or visitors. University Policy 6.4 prohibits community
members from engaging in prohibited discrimination, protected status
harassment, and sexual harassment, which includes sexual assault/
violence.

It is vital that our community understand the procedures and processes
that exist to report sexual harassment, assault and discrimination, which
falls under Title IX of the Educational Amendments of 1972 to the 1964
Civil Rights Act, federal law prohibiting sex discrimination in educational
institutions.

The Title IX Coordinator Team

Any student, staff, or faculty member who has concerns about sexual

or related misconduct—including gender-based harassment, sexual
harassment, sexual assault, domestic and dating violence, stalking,
sexual exploitation, or other forms of sexual misconduct—is encouraged
to seek assistance from those listed below. Coordinators and Deputy
Coordinators will provide information on resources for assistance and
option to address concerns. While you may reach out to anyone listed
below for an informational conversation or to report a concern, the
Coordinator or Deputy Coordinator assigned to your constituency may be
best able to help you.

The Coordinators will maintain your privacy to the greatest extent
possible, but are not confidential resources. For confidential help, please
visit the university's list of confidential resources.

Title IX Office: https://titleix.cornell.edu/

150 Day Hall, Ithaca, NY, 14853

The Title IX Coordinator oversees the University's compliance with Title
IX; its ongoing education and primary prevention efforts; its investigation,
response, and resolution of all reports of sexual and related misconduct
under this policy; and its efforts to eliminate prohibited conduct, prevent
its recurrence, and remedy its effects. The University Title IX Coordinator
has the primary responsibility for receiving complainants against
students and issuing interim measures in matters involving students

in Ithaca-based locations. The Deputy Title IX Coordinator for Staff and
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Faculty has the primary responsibility for receiving and investigating
complaints against staff and faculty members.

Cornell strongly encourages individuals who have experienced, have
knowledge of, or have witnessed gender-based harassment, sexual
harassment, sexual assault, domestic and dating violence, stalking,
sexual exploitation, or other forms of sexual and related misconduct
committed by or against students, staff, or faculty to report the incident
immediately to the University.

For sexual and related misconduct—including gender-based harassment,
sexual harassment, sexual assault, domestic and dating violence,
stalking, sexual exploitation, or other forms of sexual misconduct—report
the incident through the following options:

+ Contacting the University's Title IX Coordinator or any Deputy Title

IX Coordinator by telephone, email, or in person during regular office
hours.

See contact information for Title IX staff at the bottom of this page:
https://titleix.cornell.edu/

Email: titleix@cornell.edu

Submit an incident report online.

Contact the Cornell University Police Department (CUPD) at
607-255-1111 or 911 for emergency assistance.

Complaints may also be made to a faculty advisor, Chairperson of the
Department involved, the Dean, or to the Assistant Dean for Veterinary
Student Services and Admissions (Dr. Jai Sweet jr27@cornell.edu
607-253-3700).

Complaints to Veterinary staff and faculty, whether or not they remain
anonymous are required to be forwarded to the University Title

IX Office to ensure all resources have been offered and all rights
explained to the complainant.

In an emergency or for additional reporting options, CUPD is staffed with
officers who have extensive training regarding sexual harassment and
violence, sensitivity to those affected, and available resources. They want
to hear from you — whether it's to respond in a crisis, investigate a crime,
gather important evidence, or protect your safety. For more detailed
definitions, information about policy 6.4, support services and reporting
options, see SHARE.cornell.edu (https://SHARE.cornell.edu)

Leaves of Absence

Sometimes students find it necessary to postpone their studies for

a while. Some reasons to take a leave may include: time needed for

a special project, the need to re-kindle motivation and enthusiasm

in academic study, financial difficulties, time needed to renew self-
confidence and health, or career experience in an internship or job. A
Leave of Absence is requested if/when you must leave the University
and plan to return at a later time. A leave is granted upon request for a
minimum of one year and maximum of two years.

A Leave of Absence requested after the final drop deadline carries the
following implication of a "W" notation will be entered for the courses in
which a student is registered.

To submit a voluntary/personal leave or Withdrawal request please use
this University Leave/Withdrawal Form (https://withdrawal.cornell.edu/
noProfile/).

Voluntary/Personal Leaves

The Faculty of the College of Veterinary Medicine expects students
to complete their course of study in four years. In certain instances,
a student in good standing may apply to take a leave of absence for
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medical, personal, or other reasons prior to the completion of the degree.
Such leaves should ordinarily commence upon the completion of the
course in which the student is enrolled. In extraordinary circumstances,
permission may be given for a leave to begin sooner. A student on a
leave of absence may not participate in any courses in the professional
curriculum.

A student considering a leave should consult with the Assistant Dean for
Student Services and Admissions. If the student is a recipient of financial
aid, he/she must meet with the Director of Student Financial Planning
before taking any leave. The leave is granted for a specific period of

time, after which the student is expected to resume coursework. The
student will receive a letter indicating the date by which the student must
notify the College of their intent to resume studies and the date by which
studies must resume. A student who fails to return at the end of a period
of voluntary leave or who fails to provide written notice of intent to return
at the end of a period of voluntary leave will forfeit the privilege of re-
entering the professional curriculum. At the Assistant Dean's discretion,
return from leave may be postponed if space is unavailable in a class.

A student returning from leave must certify that they have not received
any felony or misdemeanor charges or convictions while on leave.
Students on leave will not be allowed to attend core (foundation) courses
of the professional curriculum; a student on personal leave who wishes
to participate in any other courses in the professional curriculum must
be enrolled in the course and registered as extramural students. Grades
for extramural coursework are not included in the GPA calculations for
fulfillment of requirements for a veterinary degree.

Health Leave

May be taken if a student consults with the Health Leaves Coordinator
about this option; the Vet College will grant and readmit a student from
a medical leave only upon the recommendation of the Health Leaves
Coordinator, and outstanding academic requirements, if any, are met.
More information on the Health Leave of Absence process can be found
on the Cornell Health (https://health.cornell.edu/get-care/health-leave-
absence/) website. A student on a leave of absence may not participate
in any courses in the professional curriculum.

A student may be placed on an involuntary medical leave if a student
engages in or is likely to engage in behavior which (1) poses a danger to
self or others, (2) causes significant property damage, or (3) significantly
disrupts the learning environment of others.

Involuntary Leaves

Involuntary leaves are handled on a case-by-case basis. Any student
placed on Involuntary leave will receive written documentation of the
terms of the leave, including a description of any conditions that must
be met before they return to full-time study, if permitted. Involuntary
academic leave takes effect on the date the college faculty take action
through formal vote. The motions brought forward by the Class Teachers
Committee will include a reference to the date the Assistant Dean for
Learning and Instruction informed the student that s/he may no longer
attend class, or continue in the professional curriculum. Involuntary
leaves for other reasons will be handled on a case-by-case basis. The
effective leave date will be determined by the Judicial Administrator's
Office, or by the date of college faculty action. A student on a leave

of absence may not participate in any courses in the professional
curriculum.

Withdrawal
If, in mid-semester, a student decides to withdraw from Cornell University,
with no intention of returning, they must submit the University Withdrawal
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Form (https://withdrawal.cornell.edu/). The student’s withdrawal from
the university will be effective the date the student submits the form.

Personal Pets in the College

Privately owned pets are not permitted in the College. The only
exceptions to this rule are guide dogs, other service dogs, and private
pets being brought to the College clinics or hospitals as patients, or to
class for instructor-sanctioned classroom use. Students bringing pets
into the College in violation of the rules will be required to remove the
animal from the College immediately.

Pregnancy Guidelines

The potential for human injury always exists in the practice of veterinary
medicine, and it increases whenever an involved person is pregnant.
Undoubtedly, the greatest hazards are accidents which can occur while
working with animal patients, and which might cause physical trauma to
the pregnant person or to the unborn child. Added hazards exist through
exposure to toxic drugs, infectious agents, inhalation anesthetics, or
radiation.

Any Pregnant Student Should:

+ Contact a physician immediately to get recommendations for a plan
to minimize exposure to the hazards that may be associated with a
veterinary student's assignments.

+ Provide a signed statement from the physician which defines
permitted limits of exposure to possible hazards during the
pregnancy.

Inform administrators in clinical veterinary medicine of the pregnancy
as early as possible in order that steps may be taken to conform to
the plan developed by the physician.

Available Options:

+ The student may take a leave of absence, if they believe that it is the
best course of action for their health and safety during pregnancy.

+ They may continue as a regular student with some schedule and
assignment changes. This option may not delay or only slightly delay
the time of graduation. This option may not be without risks.

Continuing with schedule changes depends upon:

+ Changes that can be made in an individual's schedule of clinical
assignments which are prepared in advance for an entire calendar
year.

+ Certification by an attending physician of any constraints and of the
individual's physical ability to continue full participation in aspects of
the educational program.

Rights and Responsibilities

It is recognized that the pregnant student has rights and the
responsibility for decisions concerning their pregnancy based on
medical opinion regarding safety and childbearing. They should expect
due consideration from everyone associated with them during their
pregnancy, whatever their decisions may be. At the same time they are
expected to complete each and every requirement of the veterinary
curriculum by a schedule or plan that can be implemented and by
which the risks are deemed assumable by them and their physician. A
faculty member may refuse to allow a pregnant student to participate
in assignments or activities whenever that faculty member or most
clinicians consider that the potential for accidents or for exposure to

hazards is high. (Adopted by the Faculty of the Department of Medicine
and Surgery, Fall, 1982)

Prejudice and Discrimination

Prejudice and discrimination have no place in a free society. In an
academic community, individual worth is measured without regard

to racial or ethnic origins, sexual preference or other characteristics
irrelevant to personal performance. Diversity of background, interests,
talents, etc. in our community is one of the College's great strengths.
The Dean, other members of the Administration and the faculty are
committed to increasing and fostering diversity in the student, faculty
and staff populations of the College. As members of the veterinary
community, all students must be sensitive to the feelings and concerns
of other members of the community. Prejudicial, discriminatory and/
or insensitive comments or actions directed at others on the basis of
their race, ethnic origin, gender, sexual preference or other personal
characteristics will not be tolerated.

To report a bias incident please use this link (https://
diversity.cornell.edu/initiatives-programs/bias-reporting-cornell/).

Reporting is confidential and open to all

Anyone who directly witnesses or experiences bias activity (or finds
evidence of or hears about past bias activity) on the Cornell campus

or in an area that impacts the Cornell community should intervene

in the moment as appropriate (e.g., contact Campus Police (https://
www.cupolice.cornell.edu/) at 911, if a crime is in progress, or interrupt
the behavior in as much as the observer feels skilled and safe). A report
of the incident should be made as soon as possible.

Religious Holidays

Cornell is committed to supporting students who wish to practice their
religious beliefs (https://scl.cornell.edu/religiousaccommodations/)
in keeping with its institutional values and compliance with New York
State law (https://www.nysenate.gov/legislation/laws/EDN/224-A/).
The nature and scope of accommodations will vary based on a variety
of factors. Please browse the categories below to find answers to
some common questions. If you have specific questions regarding
Religious Holiday accommodations please contact CVM Assistant
Dean for Veterinary Student Services and Admissions (Dr. Jai Sweet;
jr27@cornell.edu).

Health Insurance Policy

Health Insurance is mandatory for all full-time registered students in
the University. As a professional student at the College of Veterinary
Medicine you may choose to purchase the Student Health Plan through
Cornell University, OR waive the Student Health Plan if you have other
comparable health insurance.

All DVM students will be automatically enrolled in Cornell's Student
Health Plan (SHP) and charged a mandatory premium. To view rates:
https://studenthealthbenefits.cornell.edu/enrollment-coverage (https://
studenthealthbenefits.cornell.edu/enrollment-coverage/).

The charge for the SHP premium will appear on your July bursar bill.
Students enrolled in SHP may choose to pay their annual insurance
premium in over an 8-month period. The SHP has been developed
especially for Cornell University students to provide access to
comprehensive health services both on campus and around the world.
The SHP exceeds all of the standards for student health insurance
developed by the American College Health Association and the
requirements of the U.S. Affordable Care Act. It provides coverage for on-
or off-campus health care from August 1 - July 31 of the following year.
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It continues coverage for students taking a leave of absence. To enroll
dependents, please contact the Office of Student Health Benefits to fill
out the necessary forms before September 30.

For more details about the SHP its coverage, and to locate providers,
contact the Office of Student Health Benefits located at Cornell
Health, Levels 4, 110 Ho Plaza, telephone 607-255-6363 or e-mail:
studentbenefits@cornell.edu

Details may also be found at: http://studenthealthbenefits.cornell.edu/

If you can demonstrate that you have alternate health

insurance that meets Cornell's requirements, you may apply

to waive or appeal the automatic SHP enrollment: https://
studenthealthbenefits.cornell.edu/about/health-insurance-policy-
rationale (https://studenthealthbenefits.cornell.edu/about/health-
insurance-policy-rationale/).

Students who successfully waive or appeal SHP will be charged an

annual Student Health Fee to support equitable access to low-cost care

at Cornell Health Services and to help support campus wide-services.

All Cornell students, irrespective of what health insurance they have, can

get comprehensive and affordable medical and mental health care on
Cornell's campus.

Enrollment in SHP is mandatory for all international students. Exceptions
to this rule will be granted only in very few circumstances. Please contact

the Office of Student Health Insurance for more information.

Optional Dental and Vision Plan

Every Cornell University student is eligible to enroll in Cornell's Dental and
Vision Plans regardless of what health insurance s/he carries. For more

information on these plans please visit:

+ https://studenthealthbenefits.cornell.edu/dental-vision/dental-

enrollment (https://studenthealthbenefits.cornell.edu/dental-vision/

dental-enrollment/)
* https://studenthealthbenefits.cornell.edu/dental-vision/vision-

enrollment (https://studenthealthbenefits.cornell.edu/dental-vision/

vision-enrollment/)

Honor Code

The Honor Code was founded by the students of the Class of 1963,
revised during the 2014-2015 academic year, and is based on the
principle that responsibility for ethical conduct rests with the student.
This system depends upon the personal integrity of each student and
upon all students working together to ensure that it is effective. The
Student Administrative Board for the Honor Code, composed of two

representatives from each class, deals with problems relating to student

conduct. This board receives information concerning misconduct and
breaches of the Honor Code, reviews the information and reaches a

decision. When appropriate, the Student Administrative Board institutes

disciplinary action by presenting its recommendations to the Faculty
Administrative Board.

Honor Code of the Cornell University College of Veterinary Medicine
The Honor System is a highly prized way of life to be zealously guarded.

It is an educational asset to the core curriculum that strengthens
the quality of veterinarian graduating from Cornell by providing an
opportunity for students to learn to govern themselves with honor
and personal integrity. Honesty and integrity are essential to building
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successful relationships among professional colleagues and the public.
Therefore, these values are foundational to our professional education.

While the College of Veterinary Medicine is part of the greater Cornell
community, the unique demands of our program require a specific
code of governance as an alternative to Cornell University's Code of
Academic Integrity. Realizing the need for the development and the

expression of moral standards of conduct, we, the students of the Cornell

University College of Veterinary Medicine, do hereby avail ourselves
of the inspiration afforded by this Honor Code, and submit ourselves
to guidance by the precepts herein enumerated, in the hope that the
habits and insights gained will enhance enduringly our performance
of honorable, constructive, and satisfying service in our personal and
professional lives. The following articles shall serve us in our ethical
education:

Article I: Name and Purpose
Section 1- Name
1. The Cornell University College of Veterinary Medicine Honor Code.

Section 2- Purpose
1. To promote ethical and professional standards of personal conduct
among students in the Cornell University College of Veterinary
Medicine.

2. Toinstill in the student the qualities that will uphold the honor and
integrity of the veterinary profession.

3. To build character through individual responsibility and worthy
actions.

4. To promote better education through a spirit of friendly relations and
mutual respect among students and faculty.

Article 1: Application
Section 1 - Audience
1. This code shall apply to all students enrolled in the Doctor of
Veterinary Medicine program at the Cornell University College of
Veterinary Medicine.

2. Students of the Cornell University College of Veterinary Medicine
are subject to Cornell University's Code of Academic Integrity when
taking courses outside of the Cornell University College of Veterinary
Medicine.

. Students of the Cornell University College of Veterinary Medicine are

subject to Cornell University's Campus Code of Conduct at all times.
In the event of a conflict between provisions of this Honor Code and
the Cornell University Campus Code of Conduct, the Campus Code of
Conduct takes precedence over the Honor Code.

Section 2 - Venue and Scope
1. This code is applicable to student conduct in all relationships and

interactions connected to the educational process of the Doctor
of Veterinary Medicine program at Cornell University College of
Veterinary Medicine.

. Students are expected to maintain the highest levels of integrity and

professionalism while interacting with their peers, instructors, staff,
patients, clients, and members of the general public. This expectation
applies in the classrooms and clinics of Cornell University College

of Veterinary Medicine, during externships and other off campus
educational programs, and while engaged at college-associated,
community, or professional events.

. As health professionals, our actions reflect not only on ourselves, but

also on our school and the entirety of our profession. Actions that
reflect negatively on either our school or our profession are regulated
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by the Honor Code and will be addressed in accordance with the
policies outlined herein.

Article III: Rules of Conduct
Section 1 - Introduction
1. As set forth in the Cornell University Code of Academic Integrity
preamble:

2. Absolute integrity is expected of every Cornell student in all academic
undertakings. Integrity entails a firm adherence to a set of values, and
the values most essential to an academic community are grounded
on the concept of honesty with respect to the intellectual efforts
of oneself and others. Academic integrity is expected not only in
formal coursework situations, but in all University relationships and
interactions connected to the educational process.

3. Professional behavior is of the utmost importance in our field. Our
actions, whether public or private, can either enhance or detract from
our personal and collective credibility.

4. In order for the Honor Code to ensure an ethical and professional
culture, it requires students to actively participate in its
implementation. Therefore students are expected to report violations
of the Honor Code to the Student Representatives, as detailed in
Article V.1.1.

5. Failure to maintain confidentiality of the proceedings and
deliberations constitutes a violation of the Honor Code as outlined in
Article VIII1.2.1.

6. Fraudulent or malicious accusations of violations of this code are
an abuse of the Honor System. Any attempt to misuse the Honor
System to harm the reputation or advancement of others constitutes
a violation of the Honor Code.

Section 2 - Conduct Regarding Academic Integrity

Students are expected to adhere to principles of academic integrity at
all times. Violations of academic integrity include, but are not limited to,
behaviors described by the following examples:

1. Students shall not give, receive, or take aid from any source during
examinations unless otherwise specified by the instructor in the
syllabus.

2. During examination, no electronic devices may be used unless
otherwise specified in the course syllabus. Electronic devices that
are within plain sight during an examination will be treated as if
they were accessed during the examination. Instructors may give
verbal permission for the use of personal electronic devices during an
examination on a case-by-case basis.

3. There shall be no communication between students concerning an
examination either during the examination period or afterward, until
all students have completed that examination.

4. Students shall not unjustifiably absent themselves from an
examination. This extends to missing deadlines on take-home
examinations or Internet-based examinations.

5. Students are expected to work independently on all assignments,
and may not consult course materials or information from previous
iterations of the course unless otherwise specified by the instructor in
the course syllabus.

6. Students shall take any computer-based examinations on a Cornell
University College of Veterinary Medicine owned computer by default,
unless otherwise specified by the instructor in the course syllabus.

7. A student shall in no way misrepresent his/her work, fraudulently or
unfairly advance his/her academic status, or be a party to another
student's failure to maintain academic integrity. A student assumes

responsibility for the content of the academic work he/she submits,
including papers, examinations or laboratory reports, etc.

Section 3 - Conduct Regarding Personal Property

Students are expected to respect the personal property of individuals and
institutions. This expectation is violated by behaviors including, but not
limited to, those described by the following examples:

Students shall not intentionally or carelessly mark, tear, misuse, or
otherwise damage any book, library item, or college equipment.

Students shall not appropriate any property belonging to another
individual or the College. This includes but is not limited to

the unauthorized sharing of intellectual property, such as past
examinations or class notes and photographs, and physical property,
such as the contents of student lockers and mailboxes.

Violation of the Cornell University Hospital for Animals’ policy on
Confidentiality of Patient and Client Information constitutes a
violation of this Honor Code. Release of information concerning client
owned animals, including but not limited to medical information or
records, photographs, and billing information, is prohibited unless
expressly authorized by the client via written permission. This applies
to all living patients, cadavers, tissues, and samples.

Information about university owned animals is restricted in a
manner consistent with Article 111.3.1.c. Statements in course

syllabi can constitute written permission for the use of information
concerning university owned animals, including, but not restricted to,
photographs taken in laboratories.

Section 4 - Conduct Regarding Professional Behavior

Students are expected to behave in a manner consistent with the
professional standards outlined by the Principles of Veterinary Medical
Ethics of the American Veterinary Medical Association. Further, the
Cornell University College of Veterinary Medicine holds students to
standards of Behavioral and Social Attributes outlined by the Statement
of Essential Skills and Abilities in the Student Handbook. Meeting

these standards of behavior is requisite for receipt of a Doctor of
Veterinary Medicine at Cornell University College of Veterinary Medicine.
Expectations for professional behavior include, but are not limited to, the
following examples:

+ Veterinary students shall conduct themselves in a manner consistent
with the codes and laws applicable to licensing and good standing in
the veterinary profession.

Students shall show respect to peers, instructors, staff, and clients.
The same expectation applies in the classroom and the clinic as well
as to all correspondence outside of the classroom and the clinic.

Students shall behave in a manner that supports an environment
conducive to learning. Habitually engaging in distracting behavior
detracts from the ability of others to learn.

If, while representing the Cornell University College of Veterinary
Medicine, students make statements reflecting their own views, they
must make clear that the views expressed are their own and not the
views of the Cornell University College of Veterinary Medicine.

Section 5 - Conduct Regarding Patients

A student shall not neglect or abuse animals. This extends beyond direct
abuse of an animal, and includes ensuring accurate and truthful records
of medical history. Dishonesty in the hospital regarding physical exam
findings, procedures, and treatments may cause an animal harm and will
be considered as neglect and/or abuse.



College of Veterinary Medicine 15

consider cases at the request of the Student Administrative Board as
outlined in Article VI1.2.4.

+ Students are expected to comply with all policies of the Cornell
University College of Veterinary Medicine.

Section 3 - Faculty Advisors to the Student Administrative Board
1. Two faculty members shall be identified by the Student

Article IV: Organization
Section 1- Membership of the Student Administrative Board

1. The Student Administrative Board shall be composed of eight voting
members, consisting of two representatives from each class.

+ After the graduation of the current fourth-year Representatives
and prior to the election of the new first-year Representatives,
the Student Administrative Board can fully operate with six
Representatives.

2. Theinternal hierarchy is as follows and shall be implemented by
the board members. The duties described below may alternate
between representatives from the respective class; ideally a single
representative should carry out the responsibility throughout the
duration of a particular case.

+ One fourth-year Student Representative serves as a liaison to
be present upon request to the Faculty Administrative Board,
except in the event of an appeal of a Student Administrative
Board decision.

+ One second-year Student Representative serves as the
Chairperson. The duty of the Chairperson is to organize and run
the meetings and investigations.

* One first-year Student Representative serves as the Secretary.
The duty of the Secretary is to record the proceedings of
Student Administrative Board meetings.

3. Representatives are elected to serve until graduation.

+ It shall be the duty of the second year Representatives to
organize the election of the new first-year Representatives
during the first academic semester at their discretion. New
Representatives shall assume their duties immediately after
elections.

Under the Honor Code, any student may petition the
Chairperson to impeach a Representative. A successful petition
includes a list of grievances followed by signatures of no less
than 25% of the class of which the representative is a member.
If the Chairperson is the member to be impeached, one of the
two fourth-year Representatives should be petitioned instead. A
member may be removed from the board by unanimous vote of

the Student Administrative Board; the impeached member is not

permitted to vote.

Any Representative of the Student Administrative Board may
petition to the Board to impeach another Representative. This
matter shall be handled internally, and a unanimous vote of
the Student Administrative Board is required; the impeached
member is not permitted to vote.

In the event that a Representative wishes to resign, they shall
submit a written statement to the Student Administrative Board
stating their intent.

If a Representative is impeached or resigns, the remaining
Representative from their class will organize an election for

Administrative Board as Faculty Advisors.

+ Selection process of Faculty Advisors shall be left up to the
Student Administrative Board.

+ The term for a Faculty Advisor is indefinite.

+ A Faculty Advisor may be replaced when either a faculty
member wishes to step down or the Student Administrative
Board wishes to re-place the Faculty Advisor based on a
majority vote of quorum.

2. Faculty Advisors act in an advisory capacity for the Student and

Faculty Administrative Boards. The Advisors may sit as a non-voting,
confidential observer at Student Administrative Board meetings and
hearings. The Faculty Advisors shall advise on matters of Honor
Code application, and act as a liaison between the Student and
Faculty Administrative Boards, when needed. Due to the turnover

of graduating Stu-dent Administrative Board members, the Faculty
Advisors will provide continuity regarding the historical application of
the Honor Code.

Article V: Procedure
Section 1 - Reporting a Violation

1.

It shall be the duty of any student or faculty member in the

Cornell University College of Veterinary Medicine to report any
violations regarding a student under the provisions of this Code

to a Representative of the Student Administrative Board. Any
violation should be reported as soon as possible. Personal contact is
preferred, however electronic means of verbal communication, such
as telephone calls, are acceptable.

. Witnesses may be called upon to meet with the Student or Faculty

Administrative Board as part of their investigation.

. The anonymity of witnesses will be maintained with respect to the

public and the Cornell University College of Veterinary Medicine
community at large. The identity of witnesses will be shared amongst
the members of the Student and Faculty Administrative Boards to
facilitate the investigation.

. The identity of a witness may be shared with other witnesses or

the accused during the process of investigation outlined in Article
V.3.2 if deemed necessary by the Student Administrative Board.

It is imperative to a just process that attempts are made to verify
testimony and identify potential bias. Circumstances may arise under
which revelation of identifying information or an individual's identity
is unavoidable in this process.

. All witnesses and the accused are barred from communication

relating to the incident by the requirements for confidentiality outlined
in Article VII1.2.1 Initiating any such communication will constitute a
violation of the Honor Code.

. Knowingly making a fraudulent report of a violation constitutes a

violation of the Honor Code as described in Article 111.1.5.

Section 2 - Meetings

their replacement. 1. It shall be the duty of the Representative to report a suspected

violation to the Student Administrative Board after he/she (the
Representative) has been notified. Electronic notification of an
incident is accept-able as long as the message does not include
details of the incident.

Section 2 - Membership of the Faculty Administrative Board
The Faculty Administrative Board is an ad hoc committee assembled
by the Dean or his/her designate. The Faculty Administrative Board will
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. The initial description of the incident must be delivered in person by

the Representative to the rest of the Student Administrative Board.
Written forms of communication are not an acceptable format.

. Meetings shall take place in the Cornell University College of

Veterinary Medicine behind closed doors. Teleconferences, although
discouraged, are an acceptable format to communicate with
Representatives that are away from the College and can be used to
make quorum.

. It shall be the duty of the Chairman of the Student Administrative

Board to call a meeting of the Board within five school days after
notification. As long as every effort has been made to accomplish
the initial meeting in five days, time extensions are acceptable.
Exceptions include but are not limited to Winter/Summer vacation or
emergencies where making quorum is impossible.

Section 3 - Investigation

1.

The Student Administrative Board shall have the authority to carry out
investigations concerning alleged violations of the Honor Code.

. It shall be the duty of the Student Administrative Board to interview

the witnesses and accused, in separate conferences, as well as any
other person brought to the attention of the Board that appears

to have pertinent information, and to consider all evidence and
testimony that will ensure a just decision. It is the responsibility of
each class Representative to establish meeting times with individuals
in their respective class. Teleconferences, although discouraged, are
an acceptable format for investigations.

. In anincident in which multiple people are accused of violations, such

violations will be treated as separate cases.

. The accused has aright to bring an advisor to the investigation.

However, the advisor may not speak on behalf of the accused. This
conference serves to be an academic investigation and not a legal
proceeding.

. The Student Administrative Board Secretary shall keep a

written record of all interviews, proceedings, deliberations, and
recommendations. These records are to be kept confidential as
defined in Article VIII.1.2.

. In the instance of repeated infractions, any accusation of an

infraction beyond the first shall be confirmed by at least one
additional witness other than the witness of the first infraction.

Section 4 - Deliberation

1.

Initial deliberation by the Student Administrative Board will focus on
the identification of specific sections of the Honor Code that may
have been violated by the accused. Each section of the Honor Code
that is identified as relevant to the case will constitute a separate
charge.

. Prior to final deliberation, the accused will be informed of the specific

violations that they are charged with. The accused is not obligated to
respond to the charges but may choose to acknowledge a violation or
offer any additional statements in their defense.

. The members of the Student Administrative Board will make a final

deliberation on each charge brought against the accused. They may
decide either to try a charge or to dismiss it. If a charge is to be tried,
Student Representatives will evaluate whether clear and convincing

evidence exists that a charge constitutes a violation.

. A charge is tried by a vote of the Student Representatives. A quorum

of at least seventy-five percent of active members must be met. Six
affirmative votes are required to find a violation for matters heard by
an eight-member Board and five affirmative votes are required to find
a violation for matters heard by a six-member Board.

5. During deliberation, past violations shall not influence the Student

Administrative Board's verdict.

Article VI: Actions Following Deliberation
Section 1- Actions in the Absence of a Violation
1. If following deliberation by the Student Administrative Board, the

accused is not found to have violated the Honor Code, it shall be

the responsibility of the Student Administrative Board to inform

the accused of their decision within twenty-four hours after the
decision has been reached. The ideal method of informing the
accused is through a letter personally delivered, however during
special circumstances, informing the accused via electronic means is
acceptable, with the consent of the accused.

. The Student Administrative Board will inform a third-party with prior

knowledge of the incident and legitimate educational interest (e.g.
Course Leader, Hospital Director) that the accused has been found
innocent.

. Per University policy, faculty members may not impose grade

sanctions in the event that the accused is acquitted on charges of
violations of academic integrity. The Faculty Handbook states:
The evaluation of the quality of the student's work is solely up to

the instructor, but the grade must not contain a punitive element for
an offense against academic integrity if the student has been found
innocent of this offense by a duly constituted board.

. The matter will be dropped with all records of investigation and

deliberation destroyed after forty-eight hours.

Section 2 - Actions Following the Finding of a Violation
1. If, following deliberation by the Student Administrative Board, the

accused is found to have violated the Honor Code, it shall be the
responsibility of the Student Administrative Board to inform the
accused of their decision within twenty-four hours after the decision
has been reached via personally delivered letter. The letter shall
contain reference to the specific portions of the Honor Code that have
been violated. The ideal method of informing the accused is through
a handwritten letter, however during special circumstances, informing
the accused via electronic means is acceptable, with the consent of
the accused.

. If the accused is interested in discussing the matter further, at least

two representatives of the Student Administrative Board will make
themselves available at presentation of the decision to discuss the
findings.

. If deemed necessary, the Student Administrative Board may inform a

third-party with legitimate educational interest and authority on the
situation (e.g. Course Leader, Hospital Director) by unanimous vote.
The accused will be informed of this disclosure in the letter described
in Article VI.2.1. A Course Leader or faculty member responsible for
the course in which a violation of academic integrity took place may
impose grade sanctions.

. If the Student Administrative Board feels that the violation merits

punitive measure above and beyond recognition of a violation or
informing a third party, they shall request the ad hoc formation

of the Faculty Administrative Board. The Student Administrative
Board will make their recommendations for punitive measures

to the Faculty Administrative Board and deliver to them all of the
proceedings regarding the case thus far. Written recommendations
of the Student Administrative Board will be presented to the Faculty
Administrative Board by the fourth-year Student Liaison. The accused
will be informed of the referral in the letter described in Article VI1.2.1.

. Previous violations of the Honor Code may be grounds for the

recommendation of additional punitive actions to the Faculty



Administrative Board at the discretion of the Student Administrative
Board.

6. Recommendations to the Faculty Administrative Board for punitive
actions may include, but are not limited to, any combination of the
following:

+ Grade Sanctions: Grade Sanctions are defined as alterations
to a student's grade for a course, examination, or assignment.
With the recommendation of a grade alteration, the Student
Administrative Board, the Faculty Administrative Board, and
the Course Leader shall work closely to define a just and fair
grade alteration. The final decision regarding a change in a
student's grade rests with the faculty member in charge of the
course. In addition, after the investigation, the Course Leader
may impose grade sanctions of greater or lesser severity than
those recommended by the Student Administrative Board or
Faculty Administrative Board as long as the punishment is not
arbitrary or capricious.

Probation: Probation is defined as a strict warning whereas if
a second incident of a significant severity occurs, the student
shall be either suspended or expelled.

Suspension: Suspension is defined as the temporary arrest
of a student's education where the student may resume their
education at a future defined date.

Expulsion: Expulsion is defined as the removal of a student from
the Cornell University College of Veterinary Medicine with no
intent of allowing the student to return.

7. The Faculty Administrative Board shall consider the
recommendations of the Student Administrative Board in their
deliberations. The Faculty Administrative Board has the ability to
impose probation, how-ever, grade sanctions must be recommended
to the Course Director and suspensions and expulsions to the Dean of
the Cornell University College of Veterinary Medicine.

Article VII: Appeals
Section 1 - Appeal of a Student Administrative Board Finding of Violation
1. It shall be the right of any student to appeal the decision of the

Stu-dent Administrative Board to the Faculty Administrative Board
within forty-eight hours after receiving the decision of the Student
Administrative Board. In such an event, the proceedings of the
Student Administrative Board shall be made available to the Faculty
Administrative Board.

2. The appeal shall specify the reasons why the finding of a violation is
erroneous.

3. The Faculty Administrative Board may uphold or overturn the ruling of
the Student Administrative Board that a violation occurred.

4. If the ruling of a violation is overturned all Student Administrative
Board recommendations for disciplinary actions related to that
violation will be retracted. Any grade sanctions based on the finding
of a violation will be invalidated. The Student Administrative Board
will draft a letter to the accused stating that the ruling has been
overturned and will destroy records of the case in accordance with
Article VI.1.4.

Section 2 - Appeal of a Faculty Administrative Board Finding of Violation
1. Itis the right of the student who is dissatisfied with the finding of
a violation by the Faculty Administrative Board to appeal to the
Dean of the Cornell University College of Veterinary Medicine. In
such an event, all proceedings from both the Student and Faculty
Administrative Boards shall be made available to the Dean. In the
absence of the Dean, the Dean may appoint a substitute to hear the
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case. The Dean or substitute may consult with the faculty of the
Cornell University College of Veterinary Medicine as a whole.

2. The appeal shall specify the reasons why the finding of a violation is
erroneous.

3. The Dean or appointed substitute may uphold or overturn the ruling of
the Faculty Administrative Board that a violation occurred.

4. If the ruling of a violation is overturned all Faculty Administrative
Board recommendations for disciplinary actions related to that
violation will be retracted. Any grade sanctions based on the finding
of a violation will be invalidated.

Section 3 - Appeal of a Disciplinary Action

1. If a student wishes to appeal a disciplinary action this appeal
must be made to the Dean of the College of Veterinary Medicine. In
such an event, all proceedings from both the Student and Faculty
Administrative Boards shall be made available to the Dean. In the
absence of the Dean, the Dean may appoint a substitute to hear the
case. The Dean or substitute may consult with the faculty of the
Cornell University College of Veterinary Medicine as a whole.

2. The appeal shall specify the reasons why the disciplinary action is in-
appropriate.

3. The Dean or substitute may decline to carry out the disciplinary
action, recommend that the disciplinary action be modified, or affirm
the disciplinary action.

Section 4 - Appeal Based Upon New Evidence

If substantial new evidence becomes available, the accused may appeal
to the board that made the original decision. This appeal is not subject to
the forty-eight hour limit specified in Article VII.1.1.

Article VIII: Records and Confidentiality
Section 1 - Maintenance of Records
1. The Faculty Advisors of the Student Administrative Board will
maintain copies of letters from the Student Administrative Board and
Faculty Administrative Board to the accused indefinitely.

2. Records documenting the processes of investigations and
deliberations by the Student Administrative Board and Faculty
Administrative Board will be maintained in confidentiality until final
decisions on violations and recommendations have been made, and
until appeals have been resolved. Records of investigations and
deliberations will then be destroyed.

Section 2 - Public Announcement and Confidentiality

The proceedings of the Student Administrative Board and information
from which an individual's identity may be elucidated are strictly
confidential. Public revelation of any such information by Student
Representatives, witnesses, or the accused constitutes a violation of the
Honor Code.

Article IX: Notification
Section 1 - Elective
1. A copy of the Honor Code will be distributed to all incoming first year
veterinary students, new students (transfers, rotations), externs/
interns, and all faculty members concerned, at the beginning of each
school year. This may be in either electronic or print form.

2. It shall be the duty of the Student Administrative Board to introduce
the Honor Code to the entering first year students before the end of
the second week of the Fall semester. It is the responsibility of all
students to read and understand the Honor Code. Ignorance of the
information in this code is not an excuse for violation.
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Article X: Procedures for Retirement or Amendment

Section 1 - Introduction

The Dean of Faculty of Cornell University has ultimate authority to
approve deviations from the Cornell University Code of Academic
Integrity. The Cornell University College of Veterinary Medicine is
permitted to act under the guidance of this Honor Code in lieu of the Code
of Academic Integrity by the Dean of Faculty. Therefore, any decision to
retire or amend the Honor Code must be approved by the Dean of Faculty.

This Honor Code may be amended or retired at any time.

Section 2 - Student Retirement

This Honor Code may be retired at any time by a petition. One-fourth of
the students enrolled in the Doctor of Veterinary Medicine Program at
the Cornell University College of Veterinary Medicine must sign a petition
and bring that petition to the attention of the Chairperson of the Student
Administrative Board. After a successful petition, a vote must ensue
where two-thirds of all students in the Doctor of Veterinary Medicine
Program at the Cornell University College of Veterinary Medicine vote

in favor of retirement, in order for the petition to pass. This vote will be
organized by the Chairperson of the Student Administrative Board.

Section 3 - Faculty Retirement

This Honor Code may be retired at any time by a petition. One-fourth

of the faculty with teaching responsibilities in the Doctor of Veterinary
Medicine Program at the Cornell University College of Veterinary
Medicine must sign a petition and bring that petition to the attention of
both the Chairperson of the Student Administrative Board, the Faculty
Advisor(s) of the Student Administrative Board, and the Dean. For the
petition to pass a vote must ensue where greater than two-thirds of the
faculty with teaching responsibilities in the Doctor of Veterinary Medicine
Program at the Cornell University College of Veterinary Medicine vote in
favor of retirement of the code. This vote will be organized by the Dean of
the Cornell University College of Veterinary Medicine.

Section 4 - Post Retirement

Once the Honor Code has been retired, the Honor Code of the Cornell
University College of Veterinary Medicine would immediately be replaced
by Cornell University's Code of Academic Integrity.

Section 5 - Amendment

Any request for amendment to the Honor Code must be presented to the
Student Administrative Board with a written petition signed by no less
than twenty-five students operating under the Honor Code. The Student
Administrative Board shall then present the petition to the entire student
body for consideration, and the Chairperson shall be responsible for the
voting procedure. This petition shall be presented to the student body
within two weeks after the Student Administrative Board has received it.
If the petition meets the approval of the student body by majority vote, it
shall be forwarded to the faculty for consideration. If the petition meets
the approval of the faculty by majority vote, it shall be forwarded to the
Dean of Faculty. With the approval by the Dean of Faculty, the petition will
become an amendment.

Faculty
A

Araos, Joaquin, D.V.M., Ph.D., Asst. Clinical Prof., Clinical Sciences

Abou-Madi, Noha, D.V.M., U. of Montreal (Canada). Assoc. Clinical Prof.,
Clinical Sciences

Adler, Carolyn E., Ph.D., U. of California, San Francisco, Asst. Prof.,
Molecular Medicine

Aguilar-Carreno, Hector, M.S., Ph.D., Univ. of Southern California, Prof.,
Microbiology and Immunology

Altier, Craig, D.V.M., Ph.D., Case Western Reserve U., Prof., Population
Medicine and Diagnostic Sciences

Anderson, Kate, DVM, Asst. Clin. Prof., Clinical Sciences

Antczak, Douglas F, VMD, Ph.D., U. of Cambridge (U.K.). Dorothy
Havemeyer McConville Professor of Equine Medicine, James Baker
Institute of Animal Health

Antonyak, Marc, Ph.D., Thomas Jefferson U. Assoc. Research Prof.,
Molecular Medicine

August, Avery, Ph.D., Cornell U., Prof., Microbiology and Immunology

Bach, Kathryn, VMD, Ph.D., U. of Pennsylvania. Lect., Population Medicine
& Diagnostic Sciences

Back, Bradley, DVM, Inst., Clinical Sciences
Balkman, Cheryl, D.V.M., Cornell U. Clinical Prof., Clinical Sciences
Baneux, Philippe, D.V.M., DECLAM, Adj. Prof., Biomedical Sciences

Basran, Parminder, Ph.D., U. of Calgary, Assoc. Res. Prof., Clinical
Sciences

Bechtold, Molly, BS, Inst., Clinical Sciences
Begum, Laila, Ph.D., Sr. Res. Assoc., Clinical Sciences

Bischoff, Karyn L., D.V.M, U. of lllinois, Assoc. Prof. of Practice, Population
Medicine & Diagnostic Sciences

Blank, Bryant, D.V.M, M.S, DACLAM, Adjt. Asst. Prof., Biomedical Sciences
Blissard, Gary, Ph.D, Adj. Prof., Microbiology & Immunology

Bloodgood, Jennifer, DVM, PhD, MS, Asst. Prof. of Practice, Public &
Ecosystem Health

Boesch, Jordyn, D.V.M, Ph.D., Cornell U., Assoc. Clin. Prof., Clinical
Sciences

Boliar, Saikat, BVSc, Ph.D., Asst. Res. Prof., Microbiology and Immunology

Bowman, Dwight D., M.S, Ph.D., Tulane U., Prof., Microbiology and
Immunology

Boyko, Adam, Ph.D., Purdue U., Assoc. Prof., Biomedical Sciences

Brooks, Marjorie, D.V.M, Prof. of Practice, Population Medicine &
Diagnostic Sciences

Buckles, Elizabeth L., D.V.M., Ph.D, DACVP U. of California, Davis. Assoc.
Clinical Prof., Population Medicine & Diagnostic Sciences

Buote, Nicole, D.V.M., Tufts, Assoc. Prof., Clinical Sciences

Bynoe, Margaret S., Ph.D., Einstein College of Medicine., Prof.,
Microbiology and Immunology



Cc

Caddy, Sarah, MA \VetMB, PhD, DACVM, FRCVS, Cambridge Vet School,
Asst. Prof., Microbiology & Immunology, Baker Inst. for Animal Health

Campoy, Luis, D.V.M., U. de Zaragoza (Spain). Clinical Prof., Clinical
Sciences

Carney, Katelyn, D.V.M, Lec., Clinical Sciences
Carney, Patrick, D.V.M., Ph.D, Asst. Prof., Clinical Sciences
Casal, Margaret, Adj. Associate Prof., Clinical Sciences

Caserta, Leonardo, Ph.D., DVM, Sr. Res. Assoc., Population Medicine and
Diagnostic Services

Castelhano, Marta, D.V.M, Assoc. Res. Prof., Clinical Sciences
Cazer, Casey, D.V.M., Ph.D, Cornell U., Assoc. Prof., Clinical Sciences

Cercone, Marta, DVM, PhD, DACVIM-LA, University of Perugia, Asst. Prof.,
Clinical Sciences

Cerione, Richard A., Ph.D., Rutgers U., Goldwin Smith Professor of
Pharmacology & Chemical Biology, Molecular Medicine

Chandler, Alyssa, D.V.M, Asst. Clin. Prof., Clinical Sciences

Chang, Pamela, Ph.D., U. of California, Berkley. Assoc. Prof., Microbiology
and Immunology

Chang, Yung Fu, Ph.D., MS, D.V.M, Texas A&M U. Prof., Population
Medicine & Diagnostic Sciences

Cheetham, Jonathan, D.V.M., Ph.D., Assoc. Prof., Clinical Sciences
Cheong, Soon Hon, D.V.M., Ph.D, Cornell U., Assoc. Prof., Clinical Sciences

Childs-Sanford, Sara, D.V.M, U. of Maryland, Assoc. Prof., Clinical
Sciences

Chowdhury, Rimi, Ph.D., University of Calcutta, Sr. Res. Assoc., Population
Medicine & Diagnostic Sciences

Clark, Mitzi, DVM, Asst. Clin. Prof., Clinical Sciences

Clark, Theodore G., Ph.D., MS, SUNY Stony Brook. Prof., Microbiology and
Immunology, Department Chair

Cohen, Paula, Ph.D., U. of London (U.K.). Prof., Biomedical Sciences,
Public & Ecosystem Health

Cohen, Roy, Ph.D., Asst. Research Prof., Baker Institute for Animal and
Feline Health Center

Colbath, Aimee, DVM, MS, DACVS-LA, University of Pennsylvania, Asst.
Prof., Clinical Sciences

Collins, Brian, D.V.M., Cornell U., Sr. Lect., Clinical Sciences

Collins, Ruth N, Ph.D., ICRF, U. of London, Assoc. Prof., Molecular
Medicine

Colon, Jorge, M.B.A, D.V.M., Cornell U., Assoc. Prof. of Practice, Clinical
Sciences

Comizzoli, Pierre, D.V.M., PhD, Adj. Assoc. Prof., Biomedical Sciences
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Coonrod, Scott A., Ph.D., Texas A&M U., Prof., Biomedical Sciences,
Director, Baker Inst. for Animal Health

Crane, Brian, Ph.D, Adj. Prof., Molecular Medicine
Cummings, Bethany, D.V.M, Ph.D, Adj. Assoc. Prof., Biomedical Sciences

Cummings, Kevin, D.V.M., Ph.D., Prof., Public & Ecosystem Health

D

Danko, Charles, Ph.D. SUNY Upstate Med., Assoc. Prof., Baker Institute for
Animal Health

Daugherity, Erin, D.V.M., MS, Adj. Asst. Prof., Biomedical Sciences

Davies, Emma, BVSc, Royal Veterinary College, Assoc.Clinical Prof.,
Clinical Sciences

Debbie, Dorothy P, Ph.D., Stanford U. Sr. Lect., Microbiology and
Immunology

Delco, Michelle, D.V.M, Ph.D., Cornell U., Assist. Res. Prof., Clinical
Sciences

de Matos, Ricardo, D.V.M., Tech. U. Lisbon (Portugal), Assoc. Clinical
Prof., Clinical Sciences

de Mestre, Amanda, DVM, Ph.D., Prof., Biomedical Sciences, Baker
Institute for Animal Health

de Miguel Garcia, Cristina, Ph.D, D.V.M., BVSc, U. Compultense of Madrid
(Spain)., Lect., Clinical Sciences

Demeter, Alina, D.V.M., Ph.D., U. Argonomical Sci (Romania). Asst. Clinical
Prof., Population Medicine and Diagnostic Sciences

DeTar, Elena, D.V.M., Ph.D., U. of Minnesota, Assoc. Clinical Prof.,
Population Medicine and Diagnostic Sciences

Dhondt, Keila, D.V.M, Ph.D, Sr. Lec., Microbiology & Immunology

Di Girolamo, Nicola, DMV, PhD, DiplECZM(Herp), DiplACZM, DiplACVPM,
University of Bologna, Assoc. Prof., Clinical Sciences

Dickin, Kate, Ph.D, Assoc. Prof., Public & Ecosystem Health

Diel, Diego, D.V.M., Ph.D., U. of Santa Maria (Brazil). Assoc. Prof., Dept.
Chair, Population Medicine and Diagnostic Sciences

Diel de Amorim, Mariana, DVM, DVSc, PhD, DACT, Federal Rural University
of Pernambuco, Asst. Prof., Clinical Sciences

Dogan, Belgin, Sr. Res. Assoc., Clinical Sciences
Dongre, Anuska, Ph.D, Asst. Prof., Biomedical Sciences

Donnelly, Callum, BVSc, PhD, DACT, DACVIM (LAIM), DVM, Asst. Prof.,
Clinical Sciences

Duhamel, Gerald E., DVM, Ph.D., U. California, Davis. Prof., Biomedical
Sciences, Population Medicine and Diagnostic Sciences

E

Earley, Ed, D.V.M, Assoc. Clinical Prof., Clinical Sciences

Edginton, Heather, DVM, Asst. Prof., Clinical Sciences
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Ellenson, Lora, MD, Adj. Proj., Biomedical Sciences

Elvinger, Frangois, Ph.D., D.V.M, U. of Florida, Prof., Population Medicine
and Diagnostic Sciences; Assoc. Dean for Diagnostic Operations and
Government Relations

Emr, Scott, Ph.D, Adj. Prof., Molecular Medicine

Evans, Jacquelyn, PhD, Asst. Prof., Biomedical Sciences, James Baker
Institute of Animal Health

Evans, Todd, Ph.D., Adj. Prof., Biomedical Sciences

F
Felippe, Julia, Ph.D., D.V.M, MS, Cornell U. Prof., Clinical Sciences

Fiani, Nadine, B.V.Sc, U. of Sydney, Assoc. Clinical Prof., Clinical Sciences

FitzMaurice, Marnie Ph.D., V.M.D, U. of Pennsylvania., Sr. Lec., Director of
Veterinary Curriculum, Biomedical Sciences

Fiorella, Kathryn, Ph.D., M.PH, Asst. Prof., Public & Ecosystem Health

Flesken-Nikitin, Andrea, Ph.D., Assist. Research Prof., Biomedical
Sciences

Fletcher, Daniel J., Ph.D., D.V.M, U. of California, Berkeley. Assoc. Prof.,
Clinical Sciences

Flyak, Andrew, Ph.D., Vanderbilt University, Asst. Prof., Microbiology &
Immuniology

Folk, Christian, DVM, Asst. Clin. Prof., Clinical Sciences

Forbes, Jethro, D.V.M., Ontario Vet College, Asst. Clinical Prof., Clinical
Sciences

Fortier, Lisa A., D.V.M, Ph.D., Colorado State U. Prof., James Law Professor
of Large Animal Surgery, Clinical Sciences

Fowell, Deborah, Ph.D, Prof., Department Chair, Microbiology &
Immuniology

Fox, Elizabeth, Ph.D., Asst. Prof. of Practice, Public & Ecosystem Health
Fox, Philip, Adj. Prof., Clinical Sciences

Francis, Lorraine, M.S, M.PH, Assoc. Prof. of Practice, Public & Ecosystem
Health

Frye, Christopher, D.V.M., Asst. Prof. of Practice, Clinical Sciences

Frye, Elisha, D.V.M, Asst. Prof., Population Medicine & Diagnostic
Sciences

Fubini, Susan L., D.V.M., U. of Georgia. Associate Dean for Academic
Affairs, Prof., Clinical Sciences

G

Getchell, Rodman, Ph. D., MS, Cornell U. Asst. Research Prof.,
Microbiology & Immunology, Public & Ecosystem Health

Gilbert, Martin, D.V.M, Ph.D, Assoc. Prof. of Practice, Population Medicine
& Diagnostic Sciences

Gleed, Robin D., B.V.Sc., U. of Liverpool (U.K.). Prof., Clinical Sciences

Gludish, David, PhD, DVM, Cornell University, Sr. Res. Assoc., Microbiology
& Immunology

Goggs, Robert, B.V.Sc, Ph.D., U. of Bristol (U.K.) Assoc. Prof., Clinical
Sciences

Goodman, Laura, Ph.D., Cornell U. Asst. Prof., Public & Ecosystem Health,
James Baker Institute for Animal and Feline Health Center

Goodrich, Erin, D.V.M., Assoc. Prof. of Practice, Population Medicine and
Diagnostic Sciences

Grohn, Yrjo T,, D.V.M, Ph.D., BVM, Coll. of Veterinary Medicine, Helsinki
(Finland). James Law Professor of Epidemiology, Population Medicine
and Diagnostic Sciences, Public & Ecosystem Health

Guarino, Cassandra M B, Ph.D., Asst. Prof. of Practice, Population
Medicine & Diagnostic Sciences

H

Hackett, Eileen, D.V.M, Ph.D, Prof., Clinical Sciences
Hackett, Timothy, DVM, Department Chair, Clinical Sciences

Hanley-Cassidy, Donna, Ph.D., Sr. Res. Assoc., Microbiology &
Immunology

Hanson, Karla, Ph.D., NYU, Prof. of Practice, Public & Ecosystem Health

Havas, Karyn, DVM, PhD, MS, DACVPM, Sr. Res. Assoc., Public &
Ecosystem Health

Hayashi, Kei, M.S, B.V.Ms, D.V.M., Ph.D., Prof., Clinical Sciences

Hayden, Alistair, Ph.D., California Institute of Technology, Asst. Prof. of
Practice, Public & Ecosystem Health

Hayes, Galina, B.V.Sc, D.V.Sc, D.V.M, Ph.D., Assoc. Prof., Clinical Sciences
Hayward, Jess, Ph.D., Sr. Res. Assoc., Biomedical Sciences

Hedrick, Brandon P, Ph.D., University of Pennsylvania, Asst. Prof.,
Biomedical Sciences

Henry, Erin, D.V.M, Asst. Clin. Prof., Population Medicine & Diagnostic
Sciences

Henry, Josh, DVM, ACVR, Ross University School of Veterinary Medicine,
Inst., Clinical Sciences

Hernandez, Isabel, DVM, La Salle University, Inst., Clinical Sciences
Hirsch, Karen, D.V.M, Lec., Biomedical Sciences

Hitchener, Gavin, DVM, Asst. Clin. Prof., Population Medicine and
Diagnostic Sciences

Hollopeter, Gunther, Ph.D., U. of California, San Francisco, Assoc. Prof.,
Molecular Medicine

Hopf-Dennis, Cynthia, D.V.M., Tufts, Asst. Clin. Prof., Clinical Sciences
Hon, Stephanie, D.V.M, Asst. Prof., Clinical Sciences

Houck, Emma, DVM, DACZM, University of California, Asst. Clin. Prof.,
Clinical Sciences



Hsue, Weihow, DVM, DACVIM, University of California, Asst. Prof., Clinical
Sciences

Hume, Kelly, D.V.M., Auburn U., Adj. Assoc. Prof., Biomedical Sciences,
Clinical Sciences

Ichikawa, Saki, Ph.D., Sr. Res. Assoc., Molecular Medicine

Ivanek Miojevic, Renata, M.S, D.V.M, Ph.D., Cornell U., Prof., Population
Medicine and Diagnostic Sciences

J

Jackson, Glenn, D.V.M, Ph.D, Adj. Asst. Prof., Biomedical Sciences

Jager, Mason C., DVM, PhD, DACVP, Cornell University, Asst. Res. Prof.,
Population Medicine & Diagnostic Services

Jagne, Jarra, D.V.M., Assoc. Prof. of Practice, Public & Ecosystem Health

Jameson Jordan, K. Antonia, D.V.M., Ph.D, Cornell U. Sr. Lec., Biomedical
Sciences

Johnson, Philippa, D.V.M, Kings College, London, Assoc. Prof., Clinical
Sciences

K

Kaplan, Leni, D.V.M, U. of New Haven, Sr. Lect., Clinical Sciences

Katt, William, Ph.D., Sr. Res. Assoc., Molecular Medicine

Kawate, Toshimitsu, Ph.D., Columbia U., Assoc. Prof., Molecular Medicine
Kimura, Satoshi, Ph.D., Asst. Prof., Microbiology & Immunology
Knickelbein, Kelly, VMD, Asst. Prof., Clinical Sciences

Koretzky, Gary, Ph.D., M.D, Cornell U. Prof., Microbiology and Immunology

Korich, Jodi, DVM, Cornell, Assoc. Clin. Prof., Clinical Sciences; Assoc.
Dean for Education

Kornreich, Bruce, D.V.M, Ph.D, Sr. Ext. Assoc., Director, Baker Institute for
Animal and Feline Health Center

Kotlikoff, Michael I., V.M.D., Ph.D., U. of California, Davis. Prof., Biomedical
Sciences

Kraus, Steve, B.S., Cornell, Sr. Lec., Clinical Sciences; Farrier
Krotscheck, Ursula, D.V.M., Texas A&M U., Prof., Clinical Sciences

Kurpios, Natasza, Ph.D., McMaster U., Prof., Molecular Medicine

L

Landeau, Laurie, AB, MBA, VMD, Adj. Assoc. Prof., Microbiology &
Immunology

Lau, Colleen, Ph.D., Columbia University, Asst. Prof., Microbiology &
Immunology

Leal-Yepes, Francisco, DVM, Ph.D., Asst. Prof., Population Medicine and
Diagnostic Sciences

Ledbetter, Eric C., D.V.M., U. of Missouri. Prof., Clinical Sciences
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Leddon, Scott, Ph.D., Sr. Res. Assoc., Microbiology & Immunology

Lee, David, M.B.A, D.V.M., Cornell U., Prof. of Practice, Assoc. Dean for
External Programs, Population Medicine & Diagnostic Services

Leifer, Cynthia A., Ph.D., Cornell U., Prof., Microbiology and Immunology

Lejeune, Manigandan, B.V.Sc, D.V.M., Ph.D., Asst. Prof. of Practice,
Population Medicine and Diagnostic Sciences

Lerer, Assaf, D.V.M, Asst. Clin. Prof., Clinical Sciences

Lhermie, Guillaume, Adj. Asst. Prof., Population Medicine & Diagnostic
Sciences

Li, Yihong, MPH, Ph.D, Prof. of Practice, Public & Ecosystem Health

Lin, David M., Ph.D., U of California, Berkeley, Assoc. Prof. of Practice,
Department Chair Biomedical Sciences

Linder, Maurine E., Ph.D., U. of Texas. Prof. Emeritus, Molecular Medicine;
Department Chair

Locatelli, Loredana, D.V.M, Lec., Microbiology & Immunology
Loftus, John P, D.V.M, Ph.D., Asst. Prof., Clinical Sciences

Lopez, Daniel, D.V.M., Asst. Clinical Prof., Clinical Sciences
Lucio-Foster, Araceli, Ph.D., Sr. Lect. Microbiology and Immunology
Lyboldt, Kelly, D.V.M., Assoc. Prof. of Practice, Biomedical Sciences

Lyndaker, Amy, PhD, Adj. Assist. Prof., Biomedical Sciences

Mann, Sabine, D.V.M., Ph.D., Assoc. Prof., Population Medicine and
Diagnostic Sciences

Martin Flores, Manual, D.V.M., U. de Cordoba (Argentina). Assoc. Prof.,
Clinical Sciences

Matthews, Nora, Adj. Prof., Anesthesiology, Clinical Sciences
Maza, Paul S, D.V.M., Ph.D, Ross U. Sr. Lec., Biomedical Sciences
Maze, Robert, BS, MS, Ph.D, Adj. Assoc. Prof., Microbiology & Immunology

McArt, Jessica, Ph.D., D.V.M, Cornell U., Assoc. Prof., Department Chair,
Population Medicine and Diagnostic Sciences

McDaniel, Carolyn, V.M.D, U. of Pennsylvania., Prof. of Practice, Clinical
Sciences

McDonough, Sean P, D.V.M, Ph.D., U. of California., Prof., Biomedical
Sciences

McEntee, Margaret C., D.V.M., Cornell U., Alexander de Lahunta, Prof.,
Department Chair, Clinical Sciences

McGeachy, Mandy, Ph.D., University of Edinburgh, Assoc. Prof.,
Microbiology & Immunology

McOnie, Rebecca, DVM, Western College of Veterinary Medicine, Inst.,
Clinical Sciences

Merbl, Yael, DVM, DECVN, The Koret School of Veterinary Medicine, Asst.
Prof., Clinical Sciences
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Meredith, Genevive, MPH, DrPH, U. of Mass., Prof. of Practice, Public &
Ecosystem Health

Miller, Allison, D.V.M, Sr. Lect. Biomedical Sciences, Clinical Sciences
Miller, Andrew, D.V.M, Ph.D., Cornell U., Assoc. Prof., Biomedical Sciences
Miller, Lila, Asst. Prof., Population Medicine & Diagnostic Sciences
Miller, Meredith, D.V.M., Cornell U., Assoc. Clinical Prof., Clinical Sciences

Mintz, Shana, DVM, Cornell University College of Veterinary Medicine,
Asst. Prof. Clinical Sciences

Mitchell, Katharyn, D.V.M, Ph.D, Asst. Prof., Clinical Sciences

Mohammed, Hussni, Ph.D., U. of California, Davis. Prof., Public &
Ecosystem Health

Moroni, Paolo, D.V.M., Ph.D., Assoc. Prof. of Practice, Population Medicine
and Diagnostic Sciences

Morrisey, James K., D.V.M., Cornell U. Clinical Prof., Clinical Sciences

Moseley, Jeanne, MPA, Emory University, Assoc. Prof. of Practice, Public &
Ecosystem Health

Moyal, Michelle, D.V.M., Asst. Clinical Prof., Clinical Sciences

Musciano, Ayla, V.M.D, Asst. Clinical Prof., Biomedical Sciences

Newman, Ashleigh, V.M.D., Assoc. Clinical Prof., Population Medicine and
Diagnostic Sciences

Nikitin, Alexander, M.D, Ph.D., Acad. Pavloc First Medical Inst. (Russia).
Prof., Biomedical Sciences

Noel, Corinna, Ph.D., Asst. Prof. of Practice, Public & Ecosystem Health
Nowak, Linda M., Ph.D., U. of Michigan. Assoc. Prof., Molecular Medicine

Nydam, Daryl V., D.V.M, Ph.D., Cornell U. Prof., Public & Ecosystem Health

0

Osofsky, Steven A., D.V.M., Prof., Population Medicine and Diagnostic
Sciences

Oswald, Robert E., Ph.D., Vanderbilt U. Prof., Molecular Medicine

Osterrieder, Nikolaus, D.V.M, Adj. Prof., Microbiology & Immunology

P

Palmer, Scott, D.V.M, Adj. Prof., Population Medicine & Diagnostic
Sciences

Parker, John, D.V.M, Ph.D., U. of Glasgow (U.K.). Assoc. Prof., Director of
Leadership and Training Initiatives, Microbiology and Immunology, James
Baker Institute of Animal Health

Pariaut, Romain, D.V.M., Assoc. Prof., Clinical Sciences

Parrish, Colin R., B.S, Ph.D., Cornell U. James M. Olin Professor of
Virology, Microbiology and Immunology, Baker Institute for Animal and
Feline Health Center

Patchen, Amie, Ph.D,, Lect., Public & Ecosystem Health

Peralta, Santiago, D.V.M., Universidad de la Salle (Columbia) Assoc. Prof.,
Clinical Sciences

Perkins, Gillian, D.V.M., U. of Prince Edward Island (Canada), Clinical Prof.,
Clinical Sciences

Peters-Kennedy, Jeanine, D.V.M., U. of Georgia. Assoc. Clinical Prof.,
Population Medicine & Diagnostic Sciences

Peterson, Mark, Adj. Prof., Clinical Sciences
Peterson, Nathan, D.V.M., Assoc. Clinical Prof., Clinical Sciences
Pigott, John, D.V.M., Assoc. Clinical Prof., Clinical Sciences

Pinn-Woodcock, Toby, D.V.M, Asst. Clinical Prof., Population Medicine &
Diagnostic Sciences

Pisu, David, Ph.D,, Sr. Res. Assoc., Microbiology & Immunology

Place, Ned J., Ph.D., M.D, U. of Washington. Prof., Population Medicine
and Diagnostic Sciences

Plowright, Raina, PhD, MS, BVSc, University of California, Prof., Public &
Ecosystem Health

Porter, lan, D.V.M., Asst. Clinical Prof., Clinical Sciences
Porter, Michelle, D.V.M., Lect., Clinical Sciences

Prieto, Jennnifer, D.V.M, Ph.D, Asst. Clin. Prof., Clinical Sciences

R

Radcliffe, Robin, D.V.M., U. of Minnesota, Assoc. Prof. of Practice, Clinical
Sciences

Radcliffe, Rolfe M., D.V.M., U. of Minnesota, Assoc. Clinical Prof., Clinical
Sciences

Reesink, Heidi, D.V.M, Ph.D., Cornell U., Assoc. Prof., Clinical Science
Rhoades, Beth, Ph.D., Lect., Microbiology & Immunology

Robbins, Sarah, D.V.M, Asst. Clinical Prof., Clinical Sciences

Rudd, Brian, Ph.D., U. Michigan. Assoc. Prof., Microbiology & Immunology

Russell, David G., B.Sc, Ph.D., Imperial Coll., London U. (U.K.). Prof.,
Microbiology and Immunology

S

Safi, Amelia, Ph.D., John Hopkins U., Assoc. Prof. of Practice, Public &
Ecosystem Health

Sahler, Julie Ph.D,, Sr. Res. Assoc., Microbiology & Immunology
Santilli, Roberto, Adj. Prof., Cardiology, Clinical Sciences
Sardana, Richa, Ph.D, Asst. Prof., Molecular Medicine

Schang, Luis, D.V.M, Ph.D., Director, James A. Baker Institute for Animal
Health and Feline Health Center, Prof., Microbiology and Immunology

Schimenti, John C., Ph.D., U. of Cincinnati. James Law Professor of
Genetics, Biomedical Sciences



Schoeffler, Gretchen L., D.V.M., Texas A&M U., Clinical Prof., Clinical
Sciences

Schuler, Krysten, Ph.D., U of South Dakota. Assist. Research Prof., Public
& Ecosystem Health

Scott, Erin, VMD, DACVO, DVM, University of Pennsylvania, Assoc. Prof.,
Clinical Sciences

Scrivani, Peter V., D.V.M., Cornell U. Prof, Clinical Sciences
Sethupathy, Praveen, Ph.D., Univ. of Penn., Prof., Biomedical Sciences

Sevier, Carolyn S., Ph.D., Johns Hopkins School of Medicine, Assoc. Prof.,
Molecular Medicine

Shui, Bo, Ph.D., Sr. Res. Assoc., Biomedical Sciences
Simmons, Glenn, Ph.D, Asst. Research Prof., Biomedical Sciences

Simpson, Kenneth W., B.V.M & S, Ph.D., U. of Leicester (U.K.). Prof.,
Clinical Sciences

Singh, Bhupinder, M.V.Sc, DACLAM, Adj. Asst. Prof., Biomedical Sciences

Sipka, Anja, DVM, Ph.D., Asst. Prof. of Practice, College for Veterinary
Medicine, Population Medicine & Diagnostic Sciences

Smith, Laura, Ph.D., Cornell U., Asst. Prof., Public & Ecosystem Health

Smith, Mary C., D.V.M., Cornell U. Prof., Population Medicine & Diagnostic
Sciences

Smith, Nora, Ph.D., Asst. Res. Prof., Microbiology & Immunology

Snedden, Kimberly, DVM, Asst. Prof. of Practice, Population Medicine and
Diagnostic Sciences

Soloway, Paul, Ph.D., Princeton U., Prof., Biomedical Sciences;
Department Chair

Song, Jeongmin, Ph.D., Duke U. Assoc. Prof., Microbiology and
Immunology

Songsasen, Nucharin, DVM, PhD, Adj. Assist. Prof. Biomedical Sciences
St. Leger, Judith, D.V.M, Adj. Prof., Biomedical Sciences
Staffeld, Renee, DVM, Inst., Population Medicine and Diagnostic Sciences

Stanhope, Michael J., Ph.D., Simon Fraser U. (Canada). Prof., Public &
Ecosystem Health

Stipetic, Korana, DVM, University in Zagreb, Lect., Biomedical Sciences

Stokol, Tracy, B.V.Sc, Ph.D., U. of Melbourne (Australia). Prof., Population
Medicine and Diagnostic Sciences

Stremme, Donald, V.M.D, Adj. Asst. Prof., Microbiology & Immunology
Stuhlmann, Heidi, Ph.D, Adj. Prof., Biomedical Sciences

Sylvester, Skylar, DVM, Asst. Clin. Prof., Clinical Sciences

T

Taylor, Ryan, DVM, Mississippi State University, Asst. Clin. Prof.,
Population Medicine & Diagnostic Services
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Thielen, Lauren, DVM, DiplABVP, Texas A&M University, Asst. Clin. Prof.,
Clinical Sciences

Thompson, Margret S., D.V.M., Tufts U. Asst. Clinical Prof., Assoc. Dean
for Hospital Operations, CUHA

Tinga, Selena, D.V.M, Ph.D, Asst. Prof., Clinical Sciences
Todd-Donato, DVM, Asst. Prof., Clinical Sciences

Todhunter, Rory J., B.V.Sc, Ph.D., Cornell U. Prof., Clinical Sciences;
Maurice R. and Corrine P. Greenberg Professor

Tollefson, Christopher, D.V.M, Asst. Clin. Prof., Clinical Sciences

Travis, Alexander, V.M.P, Ph.D., U. of Pennsylvania. Prof., Biomedical
Sciences; Baker Inst. for Animal Health; Director, Dept. Chair, Public &
Ecosystem Health Program

v

Van de Walle, Gerlinde, D.V.M., Ph.D., Ghent U. (Belgium). Assoc. Prof.,
Microbiology and Immunology; Harry M. Zweig Assistant Professor in
Equine Health, Interim Director, Baker Institute for Animal and Feline
Health Center

VanderVen, Brian, Ph.D., Colorado State U. Assoc. Prof., Microbiology and
Immunology

Virkler, Paul, D.V.M., Sr. Ext. Assoc., Population Medicine and Diagnostic
Sciences

von Konigslow, Taika, BScH, MSc, DVM, DVSc, University of Guelph, Asst.
Prof., Population Medicine & Diagnostic Sciences

w

Wagner, Bettina, D.V.M., Ph.D, Hannover Veterinary (Germany). Prof.,
Population Medicine and Diagnostic Sciences

Wakshlag, Joseph J., D.V.M., Ph.D, M.S., Cornell U. Prof., Clinical Sciences

Ward, Jerrold, D.V.M, Ph.D, Adj. Prof., Population Medicine and Diagnostic
Sciences

Warnick, Lorin D., Ph.D., D.V.M, Cornell U. Prof., Population Medicine and
Diagnostic Sciences; Dean

Watters, Rick, Ph.D., Sr. Ext. Assoc., Population Medicine and Diagnostic
Sciences

Webb, Julie, D.V.M, Asst. Clin. Prof., Population Medicine & Diagnostic
Sciences

Weifuse, Isaac, M.D, M.PH, Adj. Prof., Public & Ecosystem Health

Weiland, Gregory A., Ph.D., U. of California, San Diego. Assoc. Prof.,
Molecular Medicine

Weiland, Matthias, D.V.M, Ph.D, Asst. Prof., Population Medicine &
Diagnostic Sciences

Weiss, Robert, Ph.D., Baylor Coll. of Medicine. Prof., Biomedical Sciences;
Assoc. Dean for Research and Graduate Education

White, Andrew, Ph.D., Wash U in St. Louis, Assoc. Prof. Biomedical
Sciences
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Whittaker, Gary R., B.S.C, Ph.D,, U. of Leeds (U.K.). Prof., Microbiology and
Immunology, Public & Ecosystem Health

Williams, Wendy, D.V.M, DACLAM, Adj. Asst. Prof., Biomedical Sciences
Willison, Charley, D.V.M, Ph.D, Asst. Prof., Public & Ecosystem Health
Wilson Cerione, Kristin, Ph.D., Sr. Res. Assoc., Molecular Medicine

Wood, Jonathan H., V.M.D., Asst. Clinical Prof., Clinical Sciences

Y

Yancey, Caroline, D.V.M., MPH, U of North Carolina, Prof. of Practice,
Public & Ecosystem Health; Assoc. Dean for International Programs

Yen, Andrew, Ph.D., Cornell U. Prof., Biomedical Sciences

Z
Zhang, Syiing, Ph.D., Sr. Res. Assoc., Clinical Sciences

Zheng, Qiudi, D.V.M, Instr., Population Medicine & Diagnostic Sciences

Zurakowski, Michael, D.V.M., Sr. Ext. Assoc., Population Medicine and
Diagnostic Sciences



